
RESOLUTION No. 1497 

A RESOLUTION OF THE COMMISSION OF PUBIC UTILITY 
DISTRICT NO. 1 OF OKANOGAN COUNTY RESTATING THE 
457(b) DEFERRED COMPENSATION PLAN AND THE 401(a) 
DEFINED CONTRIBUTION PLAN ADMINISTERED BY JOHN 
HANCOCK-RETIREMENT PLAN SERVICES. 

WHEREAS, by Resolution No. 1473, the District adopted a 457(b) Deferred Compensation Plan and a 
401(a) Defined Contribution Plan; and 

WHEREAS, the District is considered a "Sponsoring Employer" under Internal Revertue Service (IRS) 
guidelines pertaining to 457(b) and 401(a) plans; and 

WHEREAS, periodically the IRS asks that all Sponsoring Employers adopt a Model Amendment to their 
plans; and 

WHEREAS, the proposed amendments to the above referenced plans include changes to incorporate the 
Pension Protection Act of2006 (PPA), the Heroes Earnings Assistance and Relief Tax Equity Act 
(HEART ACT), the Worker, Retiree, and Employer Recovery Act of2009 (PPA Technical Corrections 
Act), along with other modifications designed to insure the District's compliance with all other legal and 
procedural aspects pertaining to the 457(b) Deferred Compensation Plan and the 401(a) Defined 
Contribution Plan administered by John Hancock - Retirement Plan Services. 

NOW, THEREFORE BE IT RESOLVED that the District does hereby adopt the restated 457(b) 
Deferred Compensation Plan attached as Exhibit A and the 401(a) Defined Contribution Plan attached as 
Exhibit B; and 

BE IT FURTHER RESOLVED that the General Manager, or his designee, is hereby authorized to 
execute any and all documents necessary to effect the implementation of the above referenced deferred 
compensation plan and defined contribution plan attached as Exhibits A, B. 

PASSED AND APPROVED by the Commission ofPublic Utility District No. I of Okanogan County 
this 151

h day ofDecember, 2009. 

<1:)er,7; 
~~ 

APPR~_./. ~· 

. 
Michael D. Howe, Legal Counsel 
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Eligible 457 Prototype Plan 
Salary Reduction Contributions/Employer Contributions Adoption Agreement 

ELIGIBLE 457 PROTOTYPE PLAN 

SALARY REDUCTION CONTRIBUTIONS/EMPLOYER CONTRIBUTIONS 


ADOPTION AGREEMENT 


The undersigned, Public Utility District #1 of Okanogan County ("Employer"), by executing this Adoption 
Agreement, elects to become a participating Employer in the Public Utility District #1 of GRanogan County 
Eligible 457 Prototype Plan ("Plan"). The Plan consists ofthis Adoption Agreement aµCJ!;i~R.1l'accompanying 
basic plan document. The Employer makes the following elections granted under the,pitg~i'sions ofthe Plan. 

o~J::i~~~s ·. (~¢tJ 
PLAN (1.21). The name of the Plan as adopted by the Employer is. PU'blic Utility District #1';'6fk>kanoqan 

County Deferred Compensation Plan. ,~j\~i!~:(!'' "/}/ii!r, .. 
,,','i*;]t'' ';';i\1(;i2\1,. 

TYPE OF 457 PLAN (1.36). The Type of457 Plan is a (Oh'.t/Cis°e one of(a) 9r (b)): '··'f\i.~/ 
. l~~f},t~' ,,~¢i:~\. 

[X] 	 (a) Governmental Eligible 457 Plan. [Plan Section rfS:p,~~),J. ,.,;;;~~f:'f~;Y 

,,,~~mr~'i. ...rF;~~:::i0"' 


] (b) Tax-Exempt Organization Eligible 457 Plan. [Plan·•;·~,~~ti'ct~d.36(B)] [Note: A Tax-Exempt 
Organization must restrict participation in the Plan to a"~~{~q~group ofmanagement or highly 

d emp oyees l 'i.; · ,,,, ~·"'"'''"'"compensate ] ..,,,.,.,.,,,,,. 	 ..,.~''•'""'''' 

. ,,;.:)! ~¥J¥l!Zt~~·\,~ . "'lt-i.~~ti\~z})fa,, 
EMPLOYEE (1.09). The following are Ex~\~~ed'Empi~~~~~~r:P~ are nofe1.i~.l?le to participate in the Plan 

(Choose (a) or choose one or more of(b) throu~~~(IJ as app1Jgg~{~Ab;~,~'> "' 
~- ~s-~ ..~~~~{~~~~·-<, ~~t·~}:/t::~;1~.M;/1:~;;,. 

[X] (a) 	No exclusions. All Employees are eligitit nfi~i~~te. ~".,f't~y
- ·--	 h.:J' 

~~:;~, ~v1~1~1?~. 
] (b) Part-time Empl~y~~". e'~I~p1pefines pa 1' e Employees as Employees who normally work less 

\\;~:;t~·:y,~ h \··1~1i:_.,'-i fh k '~'-41.J;-.1.

than .. ,;f,;,·,,,,,,' our~p~r wee . ~c(,i~
1.<\:~~·~9" t;n'''' \'11 ~:1»,_.ti~~~,· -~- /.r.:~'Jl,::: t>-<"' \·~~!. 

..~-~,\..t~ .;..:;f=it:-W· ·:,1~r"i:!\ 

] (c) Hourly-e~·mEmployees. I·:\i::.·~J 'll.}I·'~' 
~1~ . •. ,,;t;f;;~~ :·~~,:':~'}:.'T~· ~·:\ ~,~~;I\)'···" 

] (d) All Employe ~,cee.t:;:Wp'; a gr()tlp:'Oc:i-~U"Employees are Excluded Employees except those 
Employees wh .'¢;:i;<:t$.}16yer determines are in a select group ofmanagement or highly compensated 

,:i'f.KWP ': ~~as wo.tllql
1
9B ,titute a "top-hat" group within the meaning of Title I ofERISA. 

i,AI'~~};::'i\i t~lii· .,,< .,,. 

(~ 1tl~e}' Leased Eni,'!U2l>ees. Tffe~t'' ..e,xcludes Leased Employees. 
1

"61f':t~: (Sp,cifY) ,~,~~ ' 

[ffo(~~~{1Jax-Exempt O{go/'fiization must elect (d) or in (/)must specify top-hatgroup Participants by name, 
title orJ)(h"e:r;wise.J ./t,:,;r;~V' 

~t.~~~~~~~1\ .. {::~~1~1~¥-	 . 
1NDEPENIDEN1''CONTRACTOR (1.15). The Plan (Choose one of (a), (b) or (c)): 

'<)',,{~~~J~J~' 

] (a) Participate. Permits Independent Contractors to participate in the Plan. 

] (b) Not participate. Does not permit Independent Contractors to participate in the Plan. 

[X] 	 (c) Specified Independent Contractors. Permits the following specified Independent Contractors to 
participate: Michael D. Howe Commissioners 
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Eligible 457 Prototype Plan 

Salary Reduction Contributions/Employer Contributions Adoption Agreement 


[Note: Ifthe Employer elects to permit any or all Independent Contractors to participate in the Plan, 
the term Employee as used in the Plan includes such participating Independent Contractors.] 

COMPENSATION (1.05). Subject to the following elections, Compensation for purposes ofallocation of 
Deferral Contributions means W-2 wages (including Elective Contributions). Compensation for an 
Independent Contractor means the amounts the Employer pays to the Independent Con atgr for services, 
except as the Employer otherwise specifies below. · 

,,/::.. 

Modifications to Compensation definition. The Employer elects to modify the q ~'~ 

follows (Choose (a) or choose one or more of(b) through(/) as applicable).>rff/fi~"'' 


,ff~7~~j\;j~· 


] (a) 	 No modifications. The Plan makes no modifications to the definiti'b\i. 

,,~ff4~~!· 	 '\!~*~~?~~ 
] (b) 	Fringe benefits. The Plan excludes all reimbursements oq>'tijefexpense allowances, frin[t:E1*P<::fits 

(cash and noncash), moving expenses, de.ferred comp,11!f§'&ti8ii and wel~~re benefits. ··1~~'.~i~if;, 
.<~J, ' 

[ ] (c) Elective Contributions. [Plan Section exclud~s11'a Participant's Elective 

[XI (d) 	::::::::::·Pion exclude' bonu'~'~~;c,, 1it(~~i' 
[X] ( e) 	 Overtime. The Plan excludes overt1111e~1q-,,~~!;il.1,,,.. ''"''',;,,ii' 

·~~~~~ '~i::Cj'~~:~~;~i;~/.;:,c,,,,, '·'~'.:1¥1\i;~~. 
[X] 	 (f) (Specify) The exclusions from Comif~dsation 'H1ilreTt8a~i'l,·are eliminat~d for the new plan year 

be innin Janua 1 2009. Also effecthrei'tlanua " ~:oc@T;c'Orn ·ensation will include Leave Pa . 

Compensation taken into accc("unl~·illor the Plan 
\~ 
\ .J 

... 
~~· ich an Employee first becomes a Participant, the 

• • ,lefl..~~,~~-~,~~~,'.~:·~~~t.~f·~~i~f~, . T·~'.WiK¥;·,~-,- • • • • I • 
Plan Admm1strator, exce11,t:~So·Sal~;~fduct1on C~ntti?ut10ns, will determme the allocation by takmg mto 
account (Choose one ?!f;(~Jr{Jr (h)): ''W~~}~j ::,:~1 

t(~~;i:~~i~\,~? .1~~~1 ' 
[ ] (g) Plan Ye~filQiJie Employee' ; 1, 7 ensation for\iw';entire Plan Year. 

~~!'.r;~~~\~ ;~~7~3tt~~~.~ 
[X] 	 (h) Compensatiti~·.m~.~~,'~.~~.~f, r 1c1pan . · ·.· , roployee's Compensation only for the portion of the 

Plan Year in whfgg~,JJi~mmployee actually is a Participant. 

.·<l~ttr-· 1'i1.;~;~-.,, ··c:~·. . 
.;oRJ&A:N' ·R1CJA~4). Plam~·!''·•c;·,;.)neans the 12-consecutive month period (except for a short Plan Year) 

,.:~g~µtg every (Choo~~~~~f, of(a/qfl~i~"Choose (c) as applicable): 

.,<:~~A~~1~;\dl "i~#:·~~~;:~~\ '·~~is~-:-, 
'·<:\1;:::,:l~J 	 (a) December 31. \~\'~'.;) 

''<{:·;~]~!Cb}, other: ___,,,,,JC~i1..,,,i~i,....~_____________________________ 

.,i~~l~;f~;~;,, l~~)l 
[ ] (c)J:~~~,rt Plan )t€#r: commencing on: 	 and ending on: _______ 

.,,'.Z:)~~~1~··. ,::'i~)Jr 
EFFEC1TVE'1DA:TE (1.08). (Choose one of(a) or (b). Choose (c) as applicable): 

'"-~~~'.~(l" 

] (a) New Plan. The Effective Date of the Plan is---------------- ­

[X] 	(b) Restated Plan. The restated Effective Date is Aprill, 2009 . This Plan is a substitution and 
amendment of an existing 457 plan originally established effective as of January 1. 2008. 

] (c) Special Effective Dates. The following special Effective Dates apply:-------~ 
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Eligible 457 Prototype Plan 
Salary Reduction Contributions/Employer Contributions Adoption Agreement 

NORMAL RETIREMENT AGE (1.19). A Participant attains Normal Retirement Age under the Plan 
(Choose one of(a) or (b). Choose (c) as applicable): 

[X] (a) Plan designation. [Plan Section 3.05(B)] When the Participant attains age~-

] (b) 	Participant designation. [Plan Section 3.05(B)and (B)(l )] When the Participanh~~Jns the age the 
Participant designates, which may not be earlier than age and may;J}pt-:I'le later than age 

'c\;o;l''t;''' 
____ (no later than 70Yi). 	 /;.'iJ;i.x 

] (c) Police/firefighters. [Plan Section 3.05(B)(3)] (Choose one of(I) or 

] (1) Plan designation. When the Participant attains age " 
..¢!'~7Ri 

J (2) Participant designation. When the Participant attainstfi~:i~!'the Participant desigW~t~~}'yvhich 
may not be earlier than age (no earlierAh&Ji:·ige 40) and may not be later''t~ath1ge 
__ (no later than 70Yi). ,t~;,'~'' / i~,;;~w 

2.01 ELIGIBILITY. 

Eligibility Conditions. To become a Parti~i " !i§,1'1fi,~;(:!'lan, an EmplO!";-'>t'JJ.USt satisfy the following 
eligibility condition(s) (Choose (a) or choose~~-,;.or"iiffffn(;: .r.o~~h (dJ'if(-Ofipplicable): 

A~(. il'l::~. ·v, 

......w..-,:r... 

a ic p"~!~J:@lthe Plan as ofhis/her first day of 
""' 

[X] (a) 

______ month(s) of Continuous Service. 

[X] (g) Date of hire. The Employee's employment commencement date with the Employer. 

[ ] (h) (Specify) _________________________ 

ARTICLE III 

SALARY REDUCTION CONTRIBUTIONS, MATCHING CONTRIBUTIONS 
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Salary Reduction Contributions/Employer Contributions Adoption Agreement 


AND NONELECTIVE CONTRIBUTIONS 

3.01 TYPE AND AMOUNT. The amount and type(s) ofDeferral Contributions to the Plan for a Plan 
Year or other specified period will equal (Choose one or more of(a) through (c) as applicable): 

[X] (a) Salary Reduction Contributions. The dollar or percentage amount by which e~~~articipant has 
elected to reduce his/her Compensation, as provided in the Participant' "' ·m-ary Reduction 
Agreement. ~ 

] (b) Matching Contributions. The Matching Contributions made in acc9 ection 3.03. 

[X] (c) Nonelective Contributions. The following Nonelective Contrib.JJ!i~~ Choose one o 
or (3) as applicable): . .r;1\1F~i; ''. , 

.oi'~!JHfl 

] (1) Discretionary contribution. An ainount the Empl,g}!~~'lts sole discretion may det~. 'e.. 
. 	 '. ~~,~~!? - - ·~-~i.(J.~\\i· 

] (2) Fixed contribution. The following amount: ,;;\p;c~yv .::<;f:i!~'.:. . 
''·1l:,{1,I'.'B:,,, f:,~{~!;:19" 

[X] 	 (3) Non-pro rata allocation. The Plan Administrat6:r;f}'N~~-~~g9·cate the fixed or discretionary 
Nonelective Contributions as follows: To the GenefaNNfanager based upon the conditions 
outlined in the Employment Agreement between the G~n~tfilManager and the Public Utility 
District No. 1 of Okano an Colin · · ·~~'"·· ·;;::&W!~:h,. 

\• 	 ·~-~Y):!Ji,,
-....,~~~1;i..,. 

,·.•~iWi~t's Salaiy,illiduction Contributions are 
·'>'<".;J•'l'\'ii;.,. ·11··\ '""· d I. h h

jS ::u~10¥l;~;~f.~>·e 1C oose (a) or c oose one or 
;e' ""<~~ 

[X] (a) 	 No limitations. 

~-· .lt' - '~(
[lfg,",~''' d(:/, the Emp o . .,,,,, .;elects in (b) through (d) will apply on a payroll basis unless the Employer 

,JJt~f:¥'iivise specifies:-1 ~· ' " ·-~;1 ... 

·'>· ,,, J'' '. 
<tl<'~ge 50 Catch-up Con(, .·utions. [Pfa.n Section 3.06] The Plan (Choose one of(e) or(/)): 

c,·,;:~~~:;;;.., . t~rM 
[X];{~) "Permits. Pennit~~'R~rticipants t<;> make age 50 catch-up contributions. 1·11,;,:p:::.. 'i 

[ ] (rj~~p~§~~"'not ~;~",\11, ;'Does not permit Participants to make age 50 catch-up contributions. 

[Note: OnljJ'a~',~~jifl;:ental Eligible 457 Plan may permit age 50 catch-up contributions} 
'(~~{pP 

\," 
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] (1) All Participants. All Participants who as of 
Reduction Contributions at least equal to the auto 

Eligible 457 Prototype Plan 
Salary Reduction Contributions/Employer Contributions Adoption Agreement 

Sick, Vacation and Back Pay. [Plan Section 3.02(A)] The Plan (Choose one of(g) or (h)): 

[X] 	 (g) Permits. Permits Participants to make Salary Reduction Contributions from accumulated sick pay, 
from accumulated vacation pay or from back pay. 

] (h) Does not permit. Does not permit Participants to make Salary Reduction Go:'~h,ibutions from 
~~1<'.t:,.

accumulated sick pay, from accumulated vacation pay or from back pay. ,,1~N~t' 

Automatic Enrollment. [Plan Section 3.02(B)] The Plan (Choose one of(i) orsd 

[X] 	 (i) Does not apply. Does not apply the Plan's automatic enrollment R.fz&$'sfons. 
'1'}, "-'lV ~~:~iJ;l1;;!,

[ l U) 	 Applies. Applies the Plan's automatic enrollment provisions"::(kl}$1Bmployer as a Sala.Qr~&e,duction 
Contribution will withhold % from each Particip~JJ.tj;~t(St)mpensation unless the".R~cipant 
elect~ a les~er percentage (including zero) under his/he~,~~~i)fYReduction Agreement. The ifu~~tic 
elect10n will apply to (Choose one of(1) or (2)): · ,iY 	 '{~;.;' 

] (2) New Participants. Each Employe 

3.03 MATCHING CONTRIBUTION ~;, 
elects Section 3. OJ (b), the Employer must eleb. 

] (a) Fixed formula. An amount equal to 11 ofea~lt~~rtic ~!~s'alary Reduction C~ntributions. 
~ 11,r;il' r<.;,...­

1(b) Discretionary fo~~M}iJ~~~t. nount (or a'. r,.Jl .:i amount) equal to.~ matching percentage ~he 
1

Empl?yer. fro ., ·· ·, e to trrp. 'may deem~£~~~1sable of each Part1c1pant's Salary Reduct10n 
Contnbut10n f; 

,ecify): 
-,~~~--	 ·~· . 

·~·'. ''.f(~'tntributions Taken into Account. In determining a Participant's Salary Reduction 
Contributions~~.. , ,flinto account for the above-specified time period under the Matching Contribution 
formula, the foftgwing limitations apply (Choose one of(h), (i), 0) or (k)): 

] (h) All Salary Reduction Contributions. The Plan Administrator will take into account all Salary 
Reduction Contributions. 

[ ] (i) 	 Specific limitation. The Plan Administrator will disregard Salary Reduction Contributions exceeding 
___%of the Participant's Compensation. 
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Eligible 457 Prototype Plan 
Salary Reduction Contributions/Employer Contributions Adoption Agreement 

[ J U) 	 Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as 
a percentage of the Participant's Compensation as the Employer determines. 

] (k) (Specify):-----------------------­

3.08 ALLOCATION CONDITIONS. The Plan does not apply any allocati_Qp... ~, itions to Salary 
Reduction Contributions. To receive an allocation ofa Matching Contribution or, C)iJ.g'f· ive Contribution, a 
Participant must satisfy the following condition(s) (Choose (a) or choose one 

[X] (a) No allocation conditions. 	 ~· ~, 

.,,;~f~;~' 	 '. ,,j~~~~ 
] (b) Service condition. The Participant must complete the fo!l9~1ng number of months of GqQlih,1,lous 

. d . h Pl y .(·.,-.~,'I '~';··"''"'·Serv1ce urmg t e an ear: A\C'''"'' 	 "•;c.1,~:1.')1, 

through (f)): 

'\v 
[ ] (c) Employment condition. The Participant must be~ 

A;;\,.. 
'~~~ibyer on the last day of the 

Plan Year. 

[ ] (d) Limited Severance Exception. Any condition specified i ', ·. c) does not apply ifthe Participant 
incurs a Severance from Employme,ut~A?ring the Plan Ye ,, ,; ~ccount of death, disability or 1 
attainment ofNonnal RetirementAgt~tJi~,;;.~µJ[ent Plan Year o~i~'':a~prior Plan Year . 

.,Y,O<~)t'' ~·~<{~J~~ff~-~L[ \jtt~ 

] ( e) Limited allocation conditions. The P .. )foes ~() _,,:~llocatr 11,lbndition for the following 
• • 	 ~';-;',;,}~' ~"i'·~':lk,.~ 

types of contributions: 11&.s;;;;\ . r,;\lt6i~~·"""''' 
~{:'lr(~,t~"fr 

] (f) (Specify): ____,. 

IV 
· ENT OF BENEFITS 

Timing.;ITT],n~fPlan, in the ao (ince,ofa permissible Participant election to commence payment later, will pay 
.,f~-r·"'~1;;r1·,,~;:-~;.rj~~,·iF.i'~:,~'),, ~f1t~'-.»f~(.'""->.

thy,·~~fj:lcipanVsl.·~P:P 1mt (Cn6p "' ne of (a) through (e)): 
',d?~:g~~ ··,i~i; . . -~~~ '"" . 

.. (::{I\~·] (a) Specified Dat~,~~"~" bays after the Participant's Severance from Employment. [Note: In a 
1 ;;,;o..'.f\ Tax-Exempt OY'i,4'~i7ation 457 Plan, the Employer may wish to designate a specific payment date. 

,, : '.~'/:,'~'.~,L This date will be'rtfi.~date upon which a Participant's Deferred Compensation is "made available" 
~<Ji~~i'~~,kand therefore b~~~'Pµes taxable to the Participant, absent a proper Participant election to defer 

~~~~~~l~ent.} ,i~ ~:c ·1! 

[X] (b) I"fi(ip,~d,J~:f~~!~:. ·{ soon as administratively practicable following the Participant's Severance from 
Em 1l5'"riient. 

p ·0~?' 
[ ] (c) Designated Plan Year. As soon as administratively practicable in the ______ Plan Year 

beginning after the Participant's Severance from Employment. 

] ( d) Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in 
which the Participant attains Normal Retirement Age. 
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[ ] (e) (Specify):------------------------­

Method. The Plan, in the absence of a permissible Participant election of an alternative method, will 
distribute the Participant's Account under one ofthe following method(s) ofdistribution (Choose one or more 
of(f) through OJ as applicable): · 

[X] (f) 	 Lump sum. A single payment. 

[X] 	(g) Installments. Multiple payments made as follows: in re ular month! ,IJJ "semi-annual or 
annual installments of approximately equal amounts over a period noteXtefiding'b'eyond the life of the 
participant or the lives of such participant and a designated beneficial\{'. ~<~(''\ 

~~~~-?;, ' "··~ .['"~ 
[ ] (h) Installments for required minimum distributions only. AmJ.~il~ayments, as necessafy; :6'Q((r Plan · O" e•t,A.,.. ,,.. 11." ,.ho.,.,

Sect1on 4. ..) . ~c(~~~-~~~Y ~~~J~{fu~~"" 

[ ] (i) 	 Annuity distribution option(s): .t.~~~~;}~>'~ ,if!." ·;,{~~~~,, 

[ JG) 	 (Specify) _____________~~""°""""'------------
+.::~~~~~~;'ttY 

Participant Election. [Plan Sections 4.02(A).,~p.~ (B)] The Plan (Cfh~~'iz~,,°''(le of(k), (!) or (m)):1
. 	 ,~fC::J?~J?S,:.:,'J.~-...__- ·~ ~, ·-t~\ 

[X] 	 (k) Permits. Permits a Participant, with ~1~1\1i\Win!J!tf~lor approvaCo ifJi~;.~Jection, to elect to postpone 
distribution beyond the time the Empl~)T~r h~eTe~t~~cfyi(~)_through~.(~),and also to elect the method 
of distribution (including a method not;g~~cribed iii·(. ,}~Ui§li~"Q)_above). · 

t.~p ·-'lbl~":t~~~!/~{··~.' 'Jff" 

[ J(I) . b ele~~'1~~Jfi~ing and method of Account 

, following elections apply to required minimum 
'1plicable. Choose (c) and (d) as applicable): 

pant with a designa ed Beneficiary dies before the required beginning date, 
thI~);~laJ) will disffi. Participant's Account by December 31 ofthe calendar year containing the 

.:·i·1':'fifil1~;~n:iliversary oft rticipant' s death . 
.,1_,~~:~1;':'.~~::~r~'"1'_:,-?1.:lt~~t~1f!l3>'.:-.- -~:. · 

,,;l*J}tl5) P~rticip~~tfiW~ion. AR'fil,,;Apa~t or designated Beneficiary, on an individual basis in accorda°:ce 
p':~~i·, with apphca15l~~~i;~asury r.e%9~at10ns, may elect w~e~her to apply the five-year rule or the hfe 

._; ',:.,,\-, expectancy rule; e d1stnbut10n of a deceased Part1c1pant' s Account. 
L ~~/l;~M!:~~r 

''('?JJJ(:) Effective date. .~e\ equired minimum distribution provisions ofSection 4.03 apply commencing in 
' 1",~;!':;;'}2003 ,or if late~f'''1the Plan's Effective Date. 

t!~~~~~~~- _.;~-< • 

] (d) 'sP'.(~_i,~I d~,s~gi(afed Beneficiary election. A designated Beneficiary who is receiving payments under 
the'::tJN~~y~~Jfi.Jle on or before December 31, 2002, may elect the life expectancy rule, in accordance 
with'·~g~}ib'able Treasury regulations. 

[Note: An Employer need not elect any of(a) through (d) above. These elections override certain "default" 
Plan provisions.} 

4.05 DISTRIBUTIONS PRIOR TO SEVERANCE FROM EMPLOYMENT. A Participant prior to 
Severance from Employment may elect to receive a distribution of his/her Vested Account under the 
following distribution options (Choose (a) or choose one or more of(b) through (e) as applicable): 
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[ ] (a) None. A Participant may not receive a distribution prior to Severance from Employment. 

[X] (b) Unforeseeable emergency. A Participant may elect a distribution from his/her Account in 
accordance with Plan Section 4.05(A). 

1~ 

[X] (c) De minimis exception. [Plan Section 4.05(B)] If the Participant: (i) has an 1:f'iffn; that does not 
exceed $5,000; (ii) has not made or received an allocation of any Deferral,GBJ}.'.{f1butions under the 
Plan during the two-year period ending on the date of distribution; and OM){l\J{;not received a prior 
Plan distribution under this de minimis exception, then (Choose one o "·:9;7'2,'f-"'· 3)): 

. 	 .<.~.._ _,."" . ' , 
] (1) Participant election. The Participant may elect to receive a!Jofa:hy portion of' l~.,i,; r Account. 

rf.~Wt(·, ~. ,"'· 
] (2) Mandatory distribution. The Plan Administrator ,:»i~!J~istribute the Participan ·s~c;:ntire 

Account. . . . 	 c.t." . . ?\\...~~f,),;'' . 
[X] 	 (3) Hybrid. The Plan Administrator will distrib4~~I~farticipant's,.J,\/,(:'£~unt that does not exceed 

$ 1,000 and the Participant may elect to rec'ei~~P~ll or an ·· ·~rtion of his/her Account that 
exceeds $1,000 but that does not exceed $5,000. '' 1<¥k~~.t: 

\;:/ 
] (d) Age 701/i. A Participant who attains ~ge 701/i prior to S~ . from Employment may elect 

distribution of any or all of his/her ,-:fo'"·· nt '"" 

[X] ( e) Distribution of Rollover Contribut1 

ARTICLE V 
PLAN ADMINISTRATOR- DUTIES WITH RESPECT TO PARTICIPANTS' ACCOUNTS 

5.02 PARTICIPANT LOANS 


) Does not permit 
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Eligible 457 Prototype Plan 
Salary Reduction Contributions/Employer Contributions Adoption Agreement 

[X] Permits. Participant loans will be permitted according to the Loan Policy. 
5.07 ALLOCATION OF NET INCOME, GAIN OR LOSS. The Plan Administrator will allocate net 

income, gain or loss using the following method (Choose one of(a), (b) or (c)): 

[X] (a) Account Earnings. The Plan credits to each Account the Account's actual earnings,)ncluding Trust 
. "f l" bl '°""'earnmgs 1 app 1ca e. 

1
. ,~,'!"): 

] (b) Interest. The Plan credits to each Account interest at the rate of___ 

•( 1~:1~"~jj~ft~.~,~~~: ~ 
[ ] (b) Forfeiture under Vesting Schedule. Vested according f(),(m~i(o, 

··~:, 

/:~;~~tlt~. '• 
For this purpose, a "Yea~ ,§~Service 

_..J;~~~~~i~;,. ~ .. ~\::· 
5.11 VESTING/SUBSTANTIAL RISK OF FORFEITURE. fff.~lrffCipant's Deferral Contn ~!t~~s are 

[Note: Ifa Participant incurs a Severance from Employment bp£q~iJ'the specified events or conditiq~li\~!;ze 
Plan will fmfeit the Participant's Account} {Choose one of aj~r(bJ, (c) or ( d).&,~fwose (e) as applicii&1e): 

1
• • •• ;/ '.:~ji''. _.fr~~i~~~~)I· 

[X] (a) 100% Vested. Immediately Vested without regar~tqt~,_gJ!ional · .o'.~~lS~. 

] (c) Substantia .- , k of Forfeit,. ;, Vested only ,,: Jl no longer subject to the following Substantial 
rrwT~ fl: ,.!, ~f'l'J ~ l'~rr...,.~-l_'.· 

Risk ofF<'.>1,f,~lt~re as foll9:%, 
C 

- -- 1 ,,qr(2;\~ic

~~~~f, "'~~~·r: ·~;~:~.:~.~'.'''.1·~f 


] (1) The·~r;···-ib.i.pan.tlhi_11 ".·ti~f empl'G't'.t{a by the Employer until .~~'~r." ~·11~1··· ... .:.1~·., ,U..11..CD 

earli~r ~S'~l§J:~~c~ from E~ployment occurs on account of death or disability, as the Plan 
,,1·'"'.0F clm1mstrat9ms):iall establish . 

.~*'~'.i~r~~~t1,~;·~c" - ..~•:···_.-':·~-_1_".·.. ·;'-·,·,t;··,·.·_, ·.:'):_·:,·....-.-~_,·:--,·.~,:·,,.~·~· ''::z:~~~~~tz.b,):•;.~11~~;,;~p:;' Lr ~~xf_ .. ~------~·,,..,~_~""'~t'i';:~"""2~:"'.1".:"s;-)7".~-:-~,,_.~---_-_-_-_-_-_-_-_-_~~---_-_-_-_-_-_-_-_~---_-_-_-_-_-_-_-_-_~---_-_-_-_-_-_~----~~---_-
.::2[XJ (d) (SpecifY) None lee . _Contributions shall vest according to the provisions outlined in the Emplovment 

"!Agreement between the G~h'eral Manager and the Public Utility District No. 1 ofOkanogan County. 
'{7:~~-"',~f;<~. j~~i~~r:ir 

''j"~f!ifi)~e), Contributiff1~ffected. The following contributions are subject to the vesting schedule under 
"~ (.~-"~~11 ; ~~ . -1-t'if".1'-}l?
''!CJ:i);:Sµbstanti~lfRisk ofForfeiture under (c) or vesting as described in (d) (Choose one or more of(l), 

(J"i·';6:cJ'131·1c".?AI'
/~·'~~!JH&ft:f~1~~J'~ 


[ ] (1) s~i~~ Reduction Contributions. 


[X] (2) Nonelective Contributions. 

[ ] (3) Matching Contributions. 

)(4) (SpecifY) ________________________ 

© Copyright 2005 SunGard 2105 9 
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forfeitures (Choose one of(/), (g), (h) or (i)): 

] (f) Reversion. As a reversion to the Employer. [Note: Do not elect(/) in a Govern' 
Plan.] 

Eligible 457 Prototype Plan 

Salary Reduction Contributions/Employer Contributions Adoption Agreement 


[Note: Any contribution type the Employer does not elect under (e) is immediately 100% Vested. If the 
Employer elects (a), it need not elect (e) or one of(/) through (i) below.] 

Forfeiture Allocation. [Plan Sections 5.1 l(A) and 5.14] The Plan Administrator will allocate any Plan 

](~);.~W[~ti!~J!g.n. Th~'!;;~HfB1eYer replaces the Trust with the Trust Agreement attached to the Plan as 

,cJ~i ~0t~i::flAppeifCJ:i~~:;;., "~:~rr .r,"' 
,j~t~~A;:):~.04 DIScREif~\i~v) Y/NO ,-~SCRETIONARY TRUSTEE. (Choose one of(a) or (b)): 

I •' '.I·;·~~::,.- '•,:;~" 

';J'~'·. \ 
'\ff\;}(a) Discretionary t ,',*'·'·ee. [Plan Section 8.04] The Trustee is a discretionary Trustee. 

;;;,'.~:~'. ..,.•. }0'.ii{)
[X]V{g)~;Nondiscretionf~·~qrustee. [Plan Section 8.04(A)] The Trustee is a nondiscretionary Trustee. 

\~~~;1~~~~~~~{~'1t\. ~ ,P A' 

8.16'~::GDSTOTI5, 'ACCOUNT/ANNUITY CONTRACT. The Employer will hold all or part ofthe 
Deferred Coi1ff?~!1~;~tibn in one or more custodial accounts or annuity contracts which satisfy the requirements 
of Code §451Cg~;!(Choose one or more of (a), (b) or (c) as applicable).

" 
[X] (a) Custodial account(s). 

[ ] (b) Annuity contract(s). 

[ ] (c) (Specify):------------------------­

10 2/05 
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Name of Employer: .,..:::.:·ts''·,,..·-~~-%_·~-{f-~'c_""___~~""·'';,"__ 

Eligible 457 Prototype Plan 
Salary Reduction Contributions/Employer Contributions Adoption Agreement 

{Note: The Employer under (c) may wish to identify the custodial accounts or annuity contracts or 
to designate a portion ofthe Deferred Compensation to be held in such vehicles versus held in the 
Trust.} 

PLAN EXECUTION 

The Employer hereby agrees to the provisions of the Eligible 457 Prototype Pl, 
elections the Employer has made in this Adoption Agreement, and in witness ofits 1.llf 
by its duly authorized officer or official, has executed this Adoption Agreement/~'f~'!t.. 

.. 1~~!f·. 

·•'.~.·.·?~t,:.·..-~~f~[, ··<·;~~~~~{'.~'40iEmployer's EIN:i1:':~1 ;J 1•0 " '<:i~;:,3~~;:):_ 
Signed: .c:~~%~f~t,,s'"'~;"":,,.~----------""..""~;~"':,~""·.~"":;:-},-

The Trustee, by executing this Adoption A,g're 
obligations, responsibilities and duties imp''.' 
Agreement. The Trustee has signified its ace~ 

-· 

[Name/Title] 

[Name/Title] 

© Copyright 2005 SunGard 2/05 11 



ATTACHMENT B 

Volume Submitter Profit Sharing Plan 

ADOPTION AGREEMENT FOR 

RANDALL & HURLEY, INC. 


VOLUME SUBMITTER PROFIT SHARING PLAN 


CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan. 


EMPLOYER INFORMATION 

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in th'" 

Section.) 


1. 	 EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER AND TIN 

Name: Public Utilit District No. 1 of Okano an Count 

Address: 1331 Second Avenue North 
Street 

Okanogan 
City 

Telephone: 509-422-3310 

Taxpayer Identification Number (TIN): 91-6001040 

2. 	 TYPE OF ENTITY 
a. [ ] 	 Corporation (including Tax-exempt or Non-profit Corporation) 
b. [ ] 	 Professional Service Corporation 
c. [ ] 	 S Corporation 
d. [ ] 	 Limited Liability Company that is tax · 

1. [ ] a partnership or sole proprie · 
2. [ ] 	 a Corporation 
3. [ ] 	 an S Corporation 

e. [ ] 	 Sole Proprietorship 
f. [ ] 	 Partnership (including Limited Liability) 
g. 	 [X] Other: Governme kEntit 


tax laws) 


3. 

a. [X] 

/PARTIClP. ,,,c :iNG EMPLOYERS. Is the Employer a member of a controlled group or an affiliated 
ning of Code Section 414(b), (c), or (o))? 

member of (select all that apply): 

fed group 

ed service group 


layers adopt the Plan as Participating Employers? 

. ete a Participation Agreement for each Participating Employer.) 

Plan could fail to satisfy the Code Section 41 O(b) coverage rules.) 


.,, 
NOTE: If this is a Professional Employer Organization or another multiple employer arrangement in which different 
employers will have different conditions for eligibility, etc., then the Multiple Employer Participation Agreement must be 
completed for each employer. 

© 2008 Randall & Hurley, Inc. 



Volume Submitter Profit Sharing Plan 

PLAN INFORMATION 

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 9. through 11.) 


5. 	 PLAN NAME: 

Public Utility District No. 1 of Okanogan County 401 (a) Plan 

6. EFFECTIVE DATE 
a. [ ] This is a new Plan effective as of (hereinafter called the "Effective 
b. [ ] This is an amendment and restatement of a plan which was originally effective 

date of this amendment and restatement is ___ (hereinafter called the "Effective 
c. [X] FOR EGTRRA RESTATEMENTS: This is an amendment and restatement to brin 

Economic Growth and Tax Relief Reconciliation Act of 2001 ("EGTRRA") an 
changes. The Plan's original effective date was January 1, 2008 iL~ ;, 
Plan, the effective date of this amendment and restatement is A ril 1 2009k?*ril:lf't 
the "Effective Date"). (May enter a restatement date that is the first day of~!tWfcurrent a 
appropriate retroactive effective dates with respect to provisions fort ap'propriate laws.) 

The effective 

7. PLAN YEAR means the 12 consecutive month period: 

Beginning on ~Ja=n~u=a~ry~1-..,.,.------.-----­
month day 

and ending on -=D=ec=e"'"m"'"'b~e,,.,r_,3'"'1'----------­
month day 

EXCEPT that there will be a Short Plan Year (if the effective date of pa 
with Question 16.): 
a. [X] 	 N/A 
b. [ ] 	 beginning on-----~----.'""....,-.~~---­

month 

and ending on _________ 
month 

8. 	 VALUATION DATE means: 
a. 	 [X] Every day that the gent appointed by the Trustee (or Insurer) or the Employer, 

and any stock e for business (daily valuation). 
b. [ l 	 The last day 
c. [ l 	 The last d 
d. [ l 	 The las\, 
e. [ ] 	 Other. "-------(must be at least once each Plan Year). 

9. 

ith Contracts and the name of the lnsurer(s) is: 

Title(s) 

© 2008 Randall & Hurley, Inc. 
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Volume Submitter Profit Sharing Plan 

Address and Telephone number: 
1. [X] Use Employer address and telephone number. 
2. [ ) Use address and telephone number below: 

Address: 
Street 

11. 

City State Zip 

Telephone: 

c. [ ] Corporate Trustee 

Name: 

Address: 
Street 

City 

Telephone: 

AND, the Trustee shall seive as: 
d. [X) a Directed (nondiscretionary) Trustee over all Plan assets 

e. [ ) a Discretionary Trustee over all Plan a 

AND, shall a separate trust agreement that is ap 
Plan? 
f. [X] No. 
g. [ J Yes. 

NOTE: 

Telephone: 
['h,f~t;i;:.t 

e Submitter Plan be used with this 

greement between the Trustee and the Employer must be 
t will be read and construed together. The responsibilities, 

· ied in the trust agreement. 

Street 

State Zip 

; ' /1Tt:_{f/'!f 

12. c~§~~UCTION Oj~~N . 
Th1s·;~am!i-hall be . .gg,verned by the laws of the state or commonwealth where the Employer's (or, 1n the case of a corporate 
Trus!f:i · ·"" p_..r,~f'such Trustee's (or Insurer's)) principal place of business is located unless another state or 

ecified: _________________ 

13. 
The following contributions are authorized under this Plan. The selections made below should correspond with the 
selections made under the Contributions and Allocations section of this Adoption Agreement. 
a. [X] Employer Profit Sharing Contributions (includes Prevailing Wage Contributions) (Question 27.) 
b. [X) Rollover Contributions (Question 39.) 
c. [X) Employer Matching Contributions 
c. [ ] This is a frozen Plan effective: ------------­

© 2008 Randall & Hurley, Inc. 
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Volume Submitter Profit Sharing Plan 

ELIGIBILITY REQUIREMENTS 

14. 	 ELIGIBLE EMPLOYEES (Plan Section 1.25) means all Employees (including Leased Employees) EXCEPT for the following 
Employees: (select all that apply below) 
a. [ ] 	 N/A. No exclusions. 
b. [X] 	 The following are excluded: 

1. [ ] 	 Union Employees (as defined in Plan Section 1.25) 
2. [X] 	 Nonresident Aliens (as defined in Plan Section 1.25) 
3. [ ] 	 Highly Compensated Employees 
4. [ ] 	 Leased Employees 
5. [ ] 	 Part-time/Temporary/Seasonal Employees. A part-time, temporary or 

· 	 Employee whose regularly scheduled Service is less than ____ ..i 

eligibility computation period 
6. 	 [ ] Other: (must be definitely determinable, may not 


(except as provided in 5. above) or level of compensation, an 

satisfy Code Section 410(b) coverage testing, must be a reaso · 


15. 	 CONDITIONS OF ELIGIBILITY (Plan Section 3.1) 
Any Eligible Employee will be eligible to participate in the Plan upon sati 
b. and c., and if applicable, d.): 	 · · 
a. [X] 	 No age ~r service requir~d. . . . .. {~·ti- ~ 
b. 	 [ ] Completion of the following service requirement which 1 r 


Elapsed Time Method is selected): 

1. [ ] 	 No service requirement 
2. [ ] 	 6 months of service 
3. [ ] 	 1 Year of Service 
4. [ ] 	 1 1/2 Years of Service 
5. [ ] 	 2 Years of Service 
6. 	 [ J (not to e~ce~ (not to exceed 12) 

consecutive months from t~'l: mencement date. If an Employee 
does not complete the stated~~ . · e period, the Employee is subject 
to the 1 Year of Service requiY"i; 

7. 	 [ ] (not to exceed 12 mploy ent from the Eligible Employee's 
employment commencement d . ~f an 1J1plete the stated number of months, the 
Employee is subject to the 1 Yea~~f~i.e iremen 1 .;, : above. 

8. 	 [ ] Other: · (mus' · e or service requirement that is definitely determinable and 
ars of Service 

NOTE: 	 diate vesting is required. 
NOTE: ear, then an Employee will not be required to complete any 


1 
for such fractional year. If expressed in months of service, 

specified number of Hours of Service in a particular month, 


n must use the Elapsed Time method to determine service. 
NOTE: d Time method is chosen. 

16. 	 EFFECTI ~-..· OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2) 
An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of: 
a. [X] 	 the date such requirements are met. 
b. [ l 	 the first day of the month coinciding with or next following the date on which such requirements are met. 
c. [ l 	 the first day of the Plan Year quarter coinciding with or next following the date on which such requirements are met. 
d. 	 [ l the earlier of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or 

next following the date on which such requirements are met. 
e. 	 [ ] the first day of the Plan Year coinciding with or next following the date on which such requirements are met. 

(Eligibility must be six months of service (or 1 1/2 Years (or Periods) of Service if 100% immediate vesting is 
selected) or less and age must be 20 1/2 or less.) 

f. [ l 	 the first day of the Plan Year in which such requirements are met. 

© 2008 Randall & Hurley, Inc. 
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g. 	 [ ) the first day of the Plan Year in which such requirements are met, if such requirements are met in the first 6 
months of the Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the 
last 6 months of the Plan Year. 

h. 	 [ ) other: , provided that an Eligible Employee who has satisfied the maximum age (21) and 
service requirements (1 Year (or Period) of Service (or more than 1 year if full and immediate vesting)) and who is 
otherwise entitled to participate, shall commence participation no later than the earlier of (a) 6 months after such 
requirements are satisfied, or (b) the first day of the first Plan Year after such requirements are satisfied, unless the 
Employee separates from service before such participation date. 

SERVICE 

17. 	 RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.60 and 1.85) 
a. [X] 	 No service with other Employers shall be recognized. 

OR, service with the designated employers and purposes is recognized as folio 

Agreement if more than 3 employers): 


Vesting 

b. [ I 	 Employer name: ______________ [ l 

c. [ I 	 Employer name: ____________--+ii • I I I I 

d. [ I 	 Employer name: _____________~ I I I I 

e. [ I 	 Limitations:_________________ [ l [ l 
(e.g., credit service with X only on/following 1/1/07 or credit al with entities the Employer acquires after 
12/31/06). 

NOTE: 	 If the other Employer(s) maintaine 

Employer(s) must be recognized pursu 


NOTE: urs of Service method will be used (with actual Hours of 
f Year of Service in Plan Section 1.85 will apply. 

a. 	 [X) Elapsed Ti in.stead of Year of Service) shall be used for the following 
purposes 
1. [X] 
2. [ ' 
3. I I 
4. I I 

shall be used for the following purposes (select all that apply): 
"cipate in the Plan. The eligibility computation period after the initial eligibility computation 

Hour of Service alternatives will apply (select all that apply): 
alency Method. Instead of using actual Hours of Service, Hours of Service will be determined 
the method selected below. Such method will apply to: 

[ J all Employees. 

[ ) Employees for whom records of actual Hours of Service are not maintained or available 


(e.g., salaried employees). 


ON THE BASIS OF: 
c. [ ) 	 days worked (10 hours per day). 
d. [ ) 	 weeks worked (45 hours per week). 
e. [ ] 	 semi-monthly payroll periods worked (95 hours per semi-monthly pay period). 
f. [ ) 	 months worked (190 hours per month). 
g. [ ] 	 bi-weekly payroll periods worked (90 hours per bi-weekly pay period). 

© 2008 Randall & Hurley, Inc. 
5 



Volume Submitter Profit Sharing Plan 

5. 	 [ ] Number of Hours of Service Required. Year of Service means the applicable computation period 
during which an Employee has completed at least (not to exceed 1,000) Hours of 
Service. 

VESTING 

19. 	 VESTING OF PARTICIPANT'S INTEREST (Plan Section 6.4(b)) 
a. [ ] 	 N/A. No Employer matching or profit sharing contributions are subject to a vesting schedule. (skip to Question 23.) 
b. 	 [ ] 100% for those Participants employed on ___ (enter date). For those Participants · • after such date, the 

vesting provisions selected below apply. 
c. [X ] 	 The vesting provisions selected below apply. 

Vesting for Employer Matching and Profit Sharing Contributions. 
d. 	 [X] 100% vesting. Participants are 100% vested in Employer Matching contribu 


eligibility requirement is greater than 1 Year (or Period) of Service.) 

e. 	 [X] The following vesting schedule, based on a Participant's Years of Serl(I, . ~ 


Time method is selected), applies to Employer nonelective contributio s: "<:rjfr 

1. [ ] 	 6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40° ears-60%; 5 years-8 · 
2. [ ] 	 4 Year Graded: 1 year-25%; 2 years-50%; 3 years- ~years-100% 
3. [ ] 	 5 Year Graded: 1 year-20%; 2 years-40%; 3 yea , 4 years-80%; 5 years-100% 
4. [ ] 	 3 Year Cliff: 0-2 years-0%;3 years-100% 
5. [ ] 	 7 Year Graded: 0-2 years-0%;3 years-20%; 4 
6. [ ] 	 5 Year Cliff: 0-4 years-0%;5 years-100% 
7. 	 [X] Other - In calculating the vested interest he r the vesting schedule for Employer 

nonelective contributions outlined in section (A)(ii), and 7(d) of the Employment 
Agreement between the General Manager and t District No. 1 of Okanogan County, and 
shown in the addendum to this Plan, shall apply. 

20. 	 TOP-HEAVY VESTING (Plan Section 6.4{d)) 
If this Plan becomes a Top-Heavy Plan, the ·farticipant's Years of Service (or 
Periods of Service if the Elapsed Time method i 
a. [ ] 	 N/A (the regular vesting schedule alrea 
b. [ ] 	 6 Year Graded: 0-1 year-0%; 2 years 6 years-100% 
c. [ ] 	 3 Year Cliff: 0-2 years-0%; 3 years-1 
d. 	 [ ] Other - Must be at as liberal as eit 


schedules. 


e initial E 1ve Date of the Plan or a predecessor plan. 
computation period in which an Employee attains age 18. 

'\· STING FOR DEATH . • TOTAL AND PERMANENT DISABILITY 
"-.;;;;c· Jf,dless of the vestin~hedule, Participants shall become fully Vested upon (select a. or all that apply of b. and c.): 
a~[~1tl NIA. Apply g schedule, or all contributions to the Plan are fully Vested. 
b. "[~ Death. 
c. [ '] 

23. 	 NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.52) means the: 
a. [X] 	 date of a Participant's 65th birthday (not to exceed 65th). 
b. 	 [ ] later of a Participant's __ birthday (not to exceed 65th) or the ____ (not to exceed 5th) anniversary of the 

first day of the Plan Year in which participation in the Plan commenced. 

24. 	 NORMAL RETIREMENT DATE (Plan Section 1.53) means the: 
a. [X] Participant's NRA. 

OR (select one) 

b. [ ] 	 first day of the month coinciding with or next following the Participant's NRA. 

© 2008 Randall & Hurley, Inc. 
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c. [ l 	 first day of the month nearest the Participant's NRA. 
d. [ I 	 Anniversary Date coinciding with or next following the Participant's NRA. 
e. [ I 	 Anniversary Date nearest the Participant's NRA. 

25. 	 EARLY RETIREMENT DATE (Plan Section 1.21) 
a. [X] 	 N/A. No Early Retirement provision provided. 
b. [ ] 	 Early Retirement Date means the: 

1. [ ] 	 date on which a Participant satisfies the Early Retirement requirements. 
2. 	 [ ] first day of the month coinciding with or next following the date on which a Pa nt satisfies the Early 

Retirement requirements. 
3. 	 [ ) Anniversary Date coinciding with or next following the date on which a 

Retirement requirements. 

AND, the Early Retirement requirements are: 
4. 	 [ ) Participant attains age __. 


AND, completes: ... (leave blank if not applicable) 

a. [ ] at least Years (or Periods) of Service fqr v purpose 
b. [ ) at least Years (or Periods) of Servi ligibility purposes. 

AND, shall a Participant become fully Vested upon attainment 
5. [ ] 	 Yes. 
6. [ ] 	 No. 

COMPENSATION 

26. 	 COMPENSATION (Plan Section 1.14) with respect to any Participan , 
a. [X] 	 Wages, tips and other compensation on Form W-2. ~ 
b. [ ) 	 Section 3401 (a) wages (wages for withholding purposes). 
c. ·t I 	 415 safe harbor compensation. 

COMPENSATION shall be based on the follow 
d. [X] 	 the Plan Year. 
e. [ ] 	 the Fiscal Year coinciding with or endi 
f. [ ] 	 the calendar year coinciding with or endi 
NOTE: 	 The Limitation Year for Code Section same as the determination period for 

Compensation unless ternative period _______(must be a consecutive twelve month 
period). 

ADJUSTMENTS TO CO 
g. [ I 	 N/A. No adju 
h. [X] 	 Compensa · 

1. [X] 

ursements or other expense allowances, fringe benefits (cash or non-cash), moving 
red compensation (other than deferrals specified in 1. above) and welfare benefits 

sation paid during_the determination period while not a Participant in the Plan 

pensation from the elections available above or a combination thereof as to a Participant group 
s as to Division A Employees and exclude bonuses as to Division B Employees); and/or 
clusion (e.g., exclude shift differential pay)) . 

. , or 7. are selected, the definition of Compensation could violate the nondiscrimination rules. 
verance compensation provisions of the proposed Code Section 415 regulations were used, complete 

(Special Effective Dates and Other Permitted Elections). 

© 2008 Randall & Hurley, Inc. 
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CONTRIBUTIONS AND ALLOCATIONS 

27. 	 FORMULA FOR DETERMINING EMPLOYER PROFIT SHARING CONTRIBUTION (Plan Section 4.3(b)) (d. may be 
selected in addition to b. or c.) 

a. 	 [ ] NIA. No Employer Profit Sharing Contributions may be made (other than top-heavy minimum contributions) (skip to 
Question 28.) 

b. [X] 	 Discretionary contribution, to be determined by the Employer. 
c. [ l 	 Fixed contribution equal to __% of Compensation of Participants eligible to share in 

FORMULA FOR DETERMINING EMPLOYER MATCHING CONTRIBUTIONS 

1. [ l 	 nla. There will not be any Employer matching contributions. 
2. [X] 	 The Employer. ... (select a. orb.) 

a. 	 [ ] may make matching contributions equal t 
determined by the Employer, of the P 

b. 	 [X] will make matching contributions e 
or 50% Employer nonelective co 
Plan, 
plus: 
a. 	 [X] NIA 
b. [ ] an additional mate 
determined by the Employe , .. 
of Compensation. 

empt Employees, only Elective Deferrals 
e or dollar amount specified below will 

c. 
d. 
e. 	 !,Qt'S Compensation or a discretionary dollar 

~~*e determined by the Employer on a 

AND, 	 ribution above, for Non-Exempt Employees, only Elective 
457(b) Plan up to the percentage or dollar amount specified 
Rh.) 
rticipant's Compensation. 

of a Participant's Compensation or a discretionary dollar 
or dollar amount to be determined by the Employer on a 

articipants. 

ees" are those Employees who are paid on a non-hourly, salaried basis, and who 
ompensation. 

j. Exempt E oyees" are those Employees who are paid on an hourly basis, and who are eligible 
to r · . ~ overtime compensation. 

The E~yer matching contribution made on behalf of any Participant for any Plan Year will not exceed: 

. 4. 	 [ ] NIAA it on the amount of matching contribution. 
[X] 	$,,Ti. . 

,~6o/6"'of Compensation for Exempt Employees, and 2% for Non-exempt Employees. 

Period of Determination. The matching contribution formula will be applied on the following basis (and any Compensation 
or dollar limitation used in determining the match will be based on; the applicable period): 

7. [ ] the Plan Year. 
8 . [X] each payroll period. 
9. [ ] all payroll periods ending within each month. 
10. [ ] all payroll periods ending with or within each Plan Year quarter. 
11. [ ] NIA, the Plan only provides for discretionary matching contributions. 

© 2008 Randall & Hurley, Inc. 
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CONTRIBUTION ALLOCATIONS 

If b. or c. above is selected, the Employer profit sharing contribution for a Plan Year will be allocated as follows: 

e. [ ] 	 NON-INTEGRATED ALLOCATION 
1. 	 [ ] In the same ratio as each Participant's Compensation bears to the total of such Compensation of all 

Participants. 
2. [ ] 	 In the same dollar amount to all Participants (per capita). 
3. [ ] 	 In the same dollar amount per Hour of Service completed by each Participant. 
4. 	 [ ] In the same proportion that each Participant's points bears to the total of s 

Participant's points with respect to any Plan Year shall be computed as 
a. 	 [ ] ___ point(s) shall be allocated for each Year of Service 

Time method is selected). However, the maximum Yea 
account shall not exceed __ (leave blank if no limit o 

b. 	 [ ] point(s) shall be allocated for each full $200) of 
Compensation. 

c. [ ] 	 __ point(s) shall be allocated for each year o 

AND, if 27.e.4.a. above is selected, Year of Service. 
d. [ ] 	 Service for eligibility purposes. 
e. [ ] 	 Service for vesting purposes. 

f. 	 [ ] INTEGRATED (PERMITTED DISPARITY) ALLOCAT ' 

In accordance with Plan Section 4.3(b)(2) based on a Pa 

1. [ ] 	 The Taxable Wage Base. 
2. [ ] 	 __% (not to exceed 100%) of the Taxable Wage 
3. [ ] 	 80% of the Taxable Wage Ba plus $1.00. 
4. [ ] 	 $__ (not greater than the age Base). (see No 

NOTE: 

g. [X] 
4.3(b)(3)(vi), the classifications are (select a. orb.): 

rate classification. 

ecify the method of allocating the contribution among the 

NOTE: The classifications specified below must be clearly 

ate the definitely determinable allocation requirement. The 
c that the only NHCEs benefiting under the Plan are those 

f, corn nsation and/or the shortest periods of service and who may 
_ ber of these employees necessary to satisfy coverage under Code 

ation A shall consist of: . The allocation method will be: [ ] pro-rata based on 
sation or[· ] equal dollar amounts (per capita). 

Clas · , B shall consist of: ___. The allocation method will be: [ ] pro-rata based on 
Compensation or [ ] equal dollar amounts (per capita). 

lassification C shall consist of: ___. The allocation method will be: [ ] pro-rata based on 
Comp.ensation or [ ] equal dollar amounts (per capita). 

Classification D shall consist of: . The allocation method will be: [ ] pro-rata based on 
Compensation or [ ] equal dollar amounts (per capita). 

Additional Classifications: ___ (specify the classifications and which of the above allocation 
methods (pro-rata or per capita) will be used for each classification). 

NOTE: 	 In the case of Self-Employed Individuals (i.e., sole proprietors or partners), the allocation 
method should not be such that a cash or deferred election is created for a Self-Employed 
Individual as a result of application of the allocation method. 

© 2008 Randall & Hurley, Inc. 
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2. 	 [ ] Age-Weighted Method. The Schedule of Age-Weighted Allocation Factors is set forth in attached Exhibit 
A (which is hereby incorporated by reference and made a part of the Plan) and shall be based on the 
following interest rate (if no selection is made, c. shall be deemed to have been selected): 
a. [ ] 	 7.5% interest 
b. [ ) 	 8.0% interest 
c. [ ] 	 8.5% interest 

28. 	 REQUIREMENTS TO SHARE IN ALLOCATIONS OF EMPLOYER MATCHING AND PROFIT SHARING CONTRIBUTIONS 
AND FORFEITURES (select a. OR b. and all that apply of c., d., ore.) 

a. 	 [X] No conditions. All Participants share in the allocations regardless of service comP. 

employment status at the end of the Plan Year. (skip to next Question.) 


b. [ ] 	 Conditions for Participants NOT employed at the end of the Plan Year. 
1. 	 [ ) A Participant must complete more than ___ (not to exceed 500), ice (or__ (not to 

exceed 3) months of service if the Elapsed Time method is select.Efcl 
2. 	 [ ] A Participant must complete a Year of Service (or Period ot~Se. e if the ·sed Time method is 

selected). (Could cause the Plan to violate coverage requiremen~~nder Code Se 10(b).) 
3. 	 [ ] Participants will NOT share in the allocations, regardle ;fc>)>service. (Could cause. Ian to violate 

coverage requirements under Code Section 41 O(b).) 
4. [ ) 	 Participants will share in the allocations, regardless 
5. 	 [ ] Other: (must be definitely 


may not require more than one Year of Serv· ·· 

elected)). 


c. 	 [ ) AND, Waiver of conditions for Participants NOT emp i•of the Plan Year. Participants who are 
not employed at the end of the Plan Year due to the followi le to share in the allocations regardless 
of the above conditions (select all that apply): 
1. [ I 	 Death. 
2. [ ) 	 Total and Permanent Disabilit 
3. [ ] 	 Early or Normal Retiremen 

d. 	 [ ] Conditions for Participants employe ·2. and 3. could cause the Plan to 
violate coverage requirements under Co 
1. [ ] 	 No service requirement. 
2. 	 [ ] A Participant must complete a 'f Service if the Elapsed Time method is 

selected). 
3. 	 [ J A Partici "'------~- (not to exceed 1,000) Hours of Service during 

the P A'!;· 

e. 	 l I d.2. or 3. is selected, shall the Code Section 410(b) ratio 
'_m))? 

29. 

be disposed of in: 
r in which the Forfeiture occurs. 

ar following the Plan Year in which the Forfeiture occurs . 

B. . May Forfeitures first be used to pay any administrative expenses? 

C. 	 Use of Forfeitures. 
Forfeitures will be: 
h. [ ) 	 added to any Employer discretionary contribution and allocated in the same manner. 
i. [X ] 	 used to reduce any Employer contribution. 
j. 	 [ ) allocated to all Participants eligible to share in the allocations of profit sharing contributions or Forfeitures in 

the same proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all 
Participants for such year. 

© 2008 Randall & Hurley, Inc. 
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k. 	 [ ] other: (describe the treatment of Forfeitures in a manner that is definitely determinable and not 
subject to Employer discretion; e.g., Forfeitures attributable to transferred balances from Plan X are allocated 
as additional discretionary contributions only to former Plan X Participants). 

30. 	 ALLOCATION OF EARNINGS (Plan Section 4.3(c)) 
Allocation of earnings with respect to amounts which are not subject to Participant investment direction and which are 
contributed to the Plan after the previous Valuation Date will be determined: 
a. [X] 	 NIA. All assets in the Plan are subject to Participant investment direction. 
b. 	 [ ] by using a weighted average based on the amount of time that has passed between t 

distribution is made and the prior Valuation Date. 
c. 	 [ ] by treating one-half of all such contributions as being a part of the Participant's non 

of the previous Valuation Date. 
d. [ ] 	 by using the method specified in Plan Section 4.3(c) (balance forward method). 
e. 	 [ ] other: (must be a definite predetermined formula thatds~~ ·;:; 

satisfies the nondiscrimination requirements of Regulation Section 1.401 (a ~'Yan 
Participants). •,·, 

'\. 

31. TOP-HEAVY MINIMUM ALLOCATION 
The minimum allocation requirements for any Top-Heavy Plan Year shall be 
a. [ ) Only to Non-Key Employee Participants. 
b. [X] To both Non-Key and Key Employee Participants. 

DISTRIBUTIONS 

32. 	 FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6) 
Distributions under the Plan may be made in (select all that apply) 
a. [X] 	 Lump-sums. 
b. [ ] 	 Substantially equal installments. 
c. [X] 	 Partial withdrawals, provided the minim lank if no minimum). 
d. 	 [ ] Partial withdrawals or installments • m distributions under Code Section 

401(a)(9). 
e. [ ] 	 Other: ___ (must be definitely deter 

ualified Pre-Retirement Survivor Annuity 
provisions: 
f. 	 [X] 6.13(b) will apply and the joint and survivor rules of Code 

). (skip tom. and n.) 
g. 	 [ I . Plan Section 6.13 will not apply and the joint and survivor 

automatically apply. The Pre-Retirement Survivor Annuity 

h. [ l 

the Plan assets may be distributed in an annuity form of payment, then select both f. AND g. 
ssets that are subject to the joint and survivor annuity provisions: (e.g., the money 

on plan that was merged into this Plan). 

AND, dis ay be made in: 
m. [ I 	 Ca., ly. 
n. [ ] 	 Cai'K9only (except for insurance contracts, annuity contracts or Participant loans). 
o. 	 [X] Cash or property, except that the following limitation(s) apply: (leave blank if there are no limitations on 

property distributions). 

© 2008 Randall & Hurley, Inc. 
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e Plan Year quarter 

B. 
i. 
j. 
k. 

I. [ l 

m. [] 

Employer discretion except as otherwise permitted in Regula . ection 1.411 (d)-4 an 
limits of Code Section 401 (a)(14) as set forth in Plan Secti 

rmination of employment. 
Participant has incurred ___ 

e method is selected). 
the last day of the Plan Year coincident 

ascertainable and are not subject to 
ion 1.411 (d)-4 and may not exceed the 

C. Participant consent (i.e., involuntary cas 
be automatically distributed without Participan 

less than a certain dollar threshold 

NOTE: . not require spousal consent and are only 

NOTE: special effective dates for the Participant consent provisions, 
isions and complete q. or r. below. 

n. [ ] 
o. [X] 

en!, the following apply: 
ment. 

ove at n. '· . apply to distributions made on or after March 28, 2005. 
Provisio ve at n. or o. are effective for distributions made on or after (enter a date later 
than Mar . "; 2005). The following applies to distributions prior to such date but after March 28, 2005: 
1. [ ] ti9]§1andatory distributions. 
2. [ ] · '"' lcipant consent is required only if the distribution is over: 

[ l $5,000 
. [ l $1,000 

c. [ ] $ (less than $1,000) 

Volume Submitter Profit Sharing Plan 

33. 	 CONDITIONS FOR DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT. Distributions upon termination of 
employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied: 

A. 	 Accounts in excess of $5,000. 
a. [X] 	 Distributions may be made as soon as administratively feasible following termination of employment. 
b. 	 [ ] Distributions may be made as soon as administratively feasible after the Participant has incurred _____ 

1-Year Break(s) in Service (or Period(s) of Severance if the Elapsed Time method is selected). 
c. 	 [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident 

with or next following termination of employment. 
d. 	 [ ] Distributions may be made as soon as administratively feasible after the last dci 

coincident with or next following termination of employment. 
e. 	 [ ] Distributions may be made as soon as administratively feasible after the V 


next following termination of employment. 

f. 	 [ ] Distributions may be made as soon as administratively feasible after have elapsed 

following termination of employment. ~· 
g. [ ] 	 No distributions may be made until a Participant has reached Early o~ti!flrmal Retir 
h. [ ] 	 Other: (must be objective conditions which re~scertainable 

D. 	 Exclus . f rollovers in determination of $5,000 threshold. In determining the $5,000 threshold (or other dollar 
threshol'CPm C. above) for the timing of distributions, form of distributions, or consent rules, effective for distributions 
made after December 31, 2001, rollover contributions will be: 
s. [X] 	 included. 
t. [ ] 	 excluded. 

34. 	 DISTRIBUTIONS UPON DEATH (Plan Section 6.8(b)(2)) 
Distributions upon the death of a Participant prior to receiving any benefits shall: 
a. [X] 	 be made pursuant to the election of the Participant or Beneficiary. 

© 2008 Randall & Hurley, Inc. 
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b. 	 [ I begin within 1 year of death for a designated Beneficiary and be payable over the life (or over a period not 
exceeding the life expectancy) of such Beneficiary, except that if the Beneficiary is the Participant's spouse, begin 
prior to December 31st of the year in which the Participant would have attained age 70 1/2. 

c. [ l 	 be made within 5 (or if lesser ) years of death for all Beneficiaries. 
d. 	 [ l be made within 5 (or if lesser ) years of death for all Beneficiaries, except that if the Beneficiary is the 

Participant's spouse, begin prior to December 31st of the year in which the Participant would have attained age 
70 1/2 and be payable over the life (or over a period not exceeding the life expectancy) of such surviving spouse. 

35. 	 HARDSHIP DISTRIBUTIONS (Plan Sections 6.12and/or12.9) 
a. [ ] 	 Hardship distributions are NOT permitted. 
b. [X] 	 Hardship distributions are permitted from the following Participant Accounts: 

1. [X] 	 All Accounts. 
2. [ ] 	 Only from the following Accounts (select all that apply): 

a. [ ] 	 Account attributable to Employer profit sharing contributio 
b. [ ] 	 Rollover Account. 
c. [ ] 	 Transfer Account. 
d. 	 [ ] Other: (specify account(s) and conditio 

and not subject to Employer discretion). 

AND, shall the safe harbor hardship rules of Plan Section 

Accounts? 

3. [ ] 	 No or NIA. 
4. [X] 	 Yes. 

a. not exceed $1,000). 
b. articipant during a Plan Year. 
c. lly Vested. 
d. of the hardship distribution. 
e. ' (must be 

36. 
erwise selected for Hardship Distributions). 

t who has not separated from service provided any of the 
t apply): 

___ years (may not be less than five 

lowing Accounts (select all that apply): 
,attributable to Employer profit sharing contributions. 

count. 
9unt. 

Other: (specify account(s) and conditions in a manner that is definitely determinable 
and not subject to Employer discretion). 

limitations apply to in-service distributions: 
dditional limitations. 

al limitations (select all that apply): 
The minimum amount of a distribution is $ (may not exceed $1,000). 
No more than distribution(s) may be made to a Participant during a Plan Year. 
Distributions may only be made from accounts which are fully Vested. 
In-service distributions may be made subject to the following provisions: ------- ­
(must be definitely determinable and not subject to discretion). 

MISCELLANEOUS 

37. 	 LOANS TO PARTICIPANTS (Plan Section 7.6) 
a. [ ] 	 Loans are NOT permitted. 
b. [X] 	 Loans are permitted. 

© 2008 Randall & Hurley, Inc. 
13 



d. '[ · quired 
· 

Volume Submitter Profit Sharing Plan 

38. 	 DIRECTED INVESTMENTS (Plan Section 4.10) 
a. [ ] 	 Participant directed investments are NOT permitted. 
b. [X] 	 Participant directed investments are permitted for: 

1. [X] 	 All Accounts. 
2. [ ] 	 The following Participant Accounts (select all that apply): 

a. [ ] 	 Account attributable to Employer profit sharing contributions. 
b. [ ] 	 Rollover Account. 
c. [ ] 	 Transfer Account. 
d. [ ] Other: (specify account(s) and conditions in a manner that is• 

and not subject to Employer discretion). 

AND, is it intended that the Plan comply with ERISA Section 404(c) with 
Participant investment direction? 
3. [ I No. 
4. [X] Yes. 

39. ROLLOVERS (Plan Section 4.6) 

40. 

a. [ ] Rollovers will NOT be accepted by this Plan. 
b. [X] Rollovers will be accepted by this Plan, subject to approval by th 

AND, if b. is selected, rollovers may be accepted from all P " 
(select all that apply): 
1. [X] Eligible Employees who are not Participants. 
2. [ ] Participants who are Former Employees. 

AND, distributions from a Participant's Rollover Account m 
3. [X] at any time. 
4. [ ] only when the Participant is otherwise entitled to a distr 

HIGHLy COMPENSATED EMPLOYEE (Plan Sec 
The top-paid group election and the calendar y 
the latest year will continue to apply to subseque 

a. [ ] The Top-Paid Group Election will be u 
b. [ ] The Calendar Year Data Election will be 

ted below (the selections made for 
,~d): 

EGTRRA TRANSITION RULES 

41. 

The following question 
EGTRRA restate 
questions are del 

tatement (i.e., Question 6.c. is selected). If this is not an 
an individually designed plan merely because the following 

ered if the selections do not apply to the Plan. 

ca . 
Apply t e Section 401 (a)(9) Regulations to all minimum distributions for the 2002 distribution 
calendar y 

[ ] Other: , specify the date the Final and Temporary Regulations were first applied; e.g., the 
Final and Terf@i:>[~ry Regulations only apply to distributions for the 2002 distribution calendar year that are made 

'<· ·ri~".· \. on or after a spe1'··fied date within 2002 or the Plan's initial Effective Date if later). 

"(:~~!,'.:::~;t.~"'~

''l~~~~jred minimum dis ions for calendar year 2001 were made in accordance with Code Section 401 (a)(9) and the 1987 

PfQ '· Regulatio · ess selected below: 
.· . um distributions for 2001 were made pursuant to the proposed Regulations under Code Section 

,'~"Nblished in the Federal Register on January 17, 2001 (the "2001 Proposed Regulations"). 

42. 	 EXCLUSIO . ·' ROLLOVERS. If rollovers are excluded in determining whether the mandatory distribution threshold (e.g., 
$5,000) is m~f for the timing of distributions, form of distributions, or consent rules, then such provision is effective for 
distributions made after December 31, 2001, unless an alternative effective date is selected below (leave blank if not 
applicable): 
a. 	 [ ] Rollover contributions will be excluded only with respect to distributions made after . (Enter a 

date no earlier than December 31, 2001 or the Plan's initial Effective Date if later.) 
b. 	 [ ] Rollover contributions will only be excluded with respect to Participants who separated from service after ____ 

___.(Enter a date. The date may be earlier than December 31, 2001.) 
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The adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is qualified 
under Code Section 401 only to the extent provided in Rev. Proc. 2005-16. 

The Employer may not rely on the advisory letter in certain other circumstances or with respect to certain qualification requirements, 
which are specified in the advisory letter issued with respect to the Plan and in Rev. Proc. 2005-16. In order to have reliance in such 
circumstances or with respect to such qualification requirements, application for a determination letter must be made to Employee 
Plans Determinations of the Internal Revenue Service. 

This Adoption Agreement may be used only in conjunction with the Volume Submitter basic Plan docum~ #01. This Adoption 
Agreement and the basic Plan document shall together be known as Randall & Hurley, Inc. Volume S Alf er Profit Sharing Plan 
#01-001. 

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the r 
independent tax and legal advisors. 

Randall & Hurley, Inc. will notify the Employer of any amendments made to the Plan or of tti 
Plan. Furthermore, in order to be eligible to receive such notification, the Employer a 
change in address. 

This Plan may not be used, and shall not be deemed to be a Volume Submitter,. unless an authorized represe • !of Randall 
& Hurley, Inc. has acknowledged the use of the Plan. Such acknowledgment ii£' . dministerial purposes only. It acknbwJe'Ciges that 
the Employer is using the Plan but does not represent that this Plan, includ' ·· -·"~1!~ choices select d on the Adoption Agr~e~~"ent, has 
been reviewed by a representative of the sponsor or constitutes a qualifie ent plan. 

Randall & Hurley, Inc. 

With regard to any questions regarding the provisions o( 
call or write (this information must be completed by the sp 

Name: Randall & Hurle Inc. 

Address: 601 W. Riverside 

S okane 

Telephone: 

eel of an advisory letter from the IRS, 
es7ntative): 

99201 

The Employer and Trus led on the date(s) specified below: 

DATE SIGNED 

on a separate agreement or Contract, 

DATE SIGNED 
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Addendum 

This addendum outlines the provisions in the Employment Agreement between the General Manager and the Public Utility 
District No. 1 of Okanogan County. 

1. 	 This addendum applies to the Public Utility District No. 1 of Okanogan County 401 (a) plan. The Public Utility District No. 1 of 
Okanogan County 1s a governmental organization and, as such, the Public Utility District No. 1 of Okanogan County 401 (a) 
plan is not subject to the provisions of Tiiie I of ERISA including any IRS provisions that reference ERISA code. 

2. 	 The additional contributions referred to in Addendum item #3 below are Employer nonelective contributions allocated to the 
General Manager and based upon the formula in Section 5(b)(2) of the Employment Agreement be n the General 
Manager and the Public Utility District No. 1 of Okanogan County. 

3. 	 The Employer nonelective contributions are subject to f<?rfeit!J_re b~se.d upon the conditions outlil}. .n he EmploY.~ent 
Agreement between the General Manager and the Public Utility District No. 1 of Okanogan C · V'.f These cond1t1ons are as 
follows: 

7(d) 	 The additional employer contributions to the 401(a) Plan under Section 5(b)(2) 

follows: 


(1) 	 If the termination occurs during the initial five-year term of this Agreemeri 
(A) 	 The additional contributio.ns as adjl!ste~ tor net accrued earnil)g'!,,will 

terms of the 401 (a) Plan 1f the termination 1s for one of the s , easons as under subse · .(b)(2)(A)(1) 
of the Employment Agreement. . 

(B) 	 The additional contributions as adjusted for net accrued. ngs shall be completely forfeit 
termination is for one of the same reasons as under suoS:efCiion 7(b)(2)(A)(ii) of the Employmei\fl. ment. 

(2) 	 ployment · men!: 
rnings wi I tributed in accordance with the 
same r as under the subsection (b)(2)(A)(i) 

(B) 

(C) 

(D) 	 ployment without giving the 180-day notice required under 

General Manager attains age 65, the forfeiture/distribution 
Pply, except that "72" shall be substituted for "60" in the 

~ 
. ~ fter the date the General Mana9er attains age 65, the 

oparagraph (C)(i) above will apply without adjusting the numerator. 

© 2008 Randall & Hurley, Inc. 
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APPENDIX A 

SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS 


A. Special effective dates. The following special effective dates apply: (Select a. or all that apply at b. - d.) 

a. [ ] 	 NIA. No special effective dates selected below. 

b. 	 [ ] Employer Profit Sharing Contributions. The Employer Profit Sharing Contribution provisions under Questions 27. 
and 28. are effective: 

c. 	 [ ) Distribution elections. The distribution elections under Questions ____ 

effective: 


B. Other Permitted Elections. Select a. or any of the following elections that' 

a. [ ] 	 NIA. No other elections selected below. 

b. 	 [ ] Deemed 125 compensation (Plan Sections 1.14 and 

Compensation and 415 Compensation effective as of Plan Y 

(insert the later of January 1, 1998, or the first day of the first Plan 


c. [ 	 l 

d. [ 	 l 

e. 	 [ ] Distribution from lion 6.5(h)). In lieu of the formula set forth in Plan Section 
6.5(h}, a separate ,,,, rticipant's interest in the Plan as of the time of the distribution, 
and at any rel f the separate account will be equal to an amount determined 
as follows: of the account balance at the relevant time to the account 
balance aft, meaning as in Plan Section 6.5(h). 

f. [ 	 l 

(Plan Section 8.1 (b)). The following are Code Section 411 (d)(6) protected benefits that 
(specify the protected benefits and the accrued benefits that are subject to the 

fined con .,. 'ution plans are maintained (Plan Section 4.4). If any Participant is covered under 
d contribution plan maintained by the Employer, or if the Employer maintains a welfare benefit 

Section 419(e), or an individual medical account, as defined in Code Section 415(1)(2), under 
ed as "annual additions" with respect to any Participant in this Plan, then the provisions of Plan 

y unless otherwise specified below: 
•· manner that precludes Employer discretion, the method under which the plans will limit total 

. ditions" to the "maximum permissible amount" and will properly reduce any "excess amounts": 
efit in this Ian will be limited. 

[X] 	 Top- ·~- _ . uplications when 2 defined contribution plans are maintained (Plan Section 4.3(f)). When a Non-Key 
Employee~is a Participant in this Plan and another defined contribution plan maintained by the Employer, indicate which 
method shall be utilized to avoid duplication of top-heavy minimum benefits: 
1. [ ) 	 NIA. The Employer does not maintain another qualified defined contribution plan. 
2. [ ] 	 The full top-heavy minimum will be provided in each plan. 
3. 	 [ ] A minimum, non-integrated contribution of 3% of each Non-Key Employee's 415 Compensation shall be 

provided in the Money Purchase Plan (or other plan subject to Code Section 412). 
4. 	 [X] Specify the method under which the Plans will provide top-heavy minimum benefits for Non-Key Employees 

that will preclude Employer discretion and avoid inadvertent omissions, including any adjustments required 
under Code Section 415: The 3% top heavy benefit will be provided in this plan. 
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NOTE: 	 If 3. or 4. is selected and both plans do not benefit the same Participants, then the uniformity requirement of 
the Regulations under Code Section 401 (a){4) may be violated. 

j. 	 [X] Top-heavy duplications when a defined benefit plan is maintained (Plan Section 4.3(i)). When a Non-Key 
Employee is a Participant in this Plan and a non-frozen defined benefit plan maintained by the Employer, indicate which 
method shall be utilized to avoid duplication of top-heavy minimum benefits: (If 2., 3., 4., or 5. is selected, 6. must be 
completed.) 
1. [X] 	 N/A. 
2. [ ] 	 The full top-heavy minimum will be provided in each plan (if selected, Plan Section 4.3 }shall not apply). 
3. [ ] 	 5% defined contribution minimum. 
4. [ ] 	 2% defined benefit minimum. 
5. 	 [ ] Specify the method under which the Plans will provide top-heavy minimum b 


that will preclude Employer discretion and avoid inadvertent omissions: 


NOTE: 	 If 3., 4., or 5. is selected and the defined benefit plan and this Plan do , o 

uniformity requirement of the Regulations under Code Section 401(ail't}rhay be vi 


AND, the "present value" (Plan Section 9.2) for top-heavy purposes sha 

6. [ ] 	 Interest Rate:------------- ­

Mortality Table:-------------~~'--
7. 	 [ ] The interest rate and mortality table specified to 


defined benefit plan. 


k. 	 [ ] Recognition of Service with other employers (Plan Section 
addition to those specified at Question 17.) will be recognized as· 

Contribution 
Vesting Allocation 

1. [ l 	 Employer name: [ l [ l 

2. [ l 	 Employer name: [ l [ l 

3. [ l 	 [ l [ l 

4. 	 [ l [ l [ l [ l 
107 or credit all service with entities the Employer acquires 

I. [ l Ian Section 1.14(e)). The post-severance Compensation 
ply his Plan for Limitation Years and Plan Years beginning prior 

- ay not be earlier than 2005). Specify any special rules that 
e Proposea gulations (e.g., whether the Regulations apply solely for 415 
tion used for benefit or allocation purposes) -------- ­

dule (Plan Section 6.4{g)). The vesting schedule has been amended to a less favorable 
dule applies to Participants who elected, pursuan!"to Plan Section 6.4(g), to continue 

hedule (may only enter the vesting schedule in the Plan prior to the amendment): 

Percentage 

__% 
__% 
__% 
__% 
__% 
__% 
__% 

n. 	 [ ] Offset if ontributions to leasing organization plan (Plan Section 1.46). The Employer will reduce allocations to this 
Plan for any Leased Employee to the extent that the leasing organization contributes to or provides benefits under a 
leasing organization plan to or for the Leased Employee and which are attributable to the Leased Employee's services 
for the Employer. 
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o. ( ] Minimum distribution transitional rules (Plan Section 6.8(e)(5)) 
NOTE: This Section does not apply to (1) a new Plan or (2) an amendment or restatement of an existing Plan that 

never contained the provisions of Code Section 401 (a)(9) as in effect prior to the amendments made by the 
Small Business Job Protection Act of 1996 (SBJPA). 

The "required beginning date" for a Participant who is not a "five percent (5%) owner" is: 
1. 	 [ ] April 1st of the calendar year following the year in which the Participant attains age 70 1/2. (The pre-SBJPA 

rules continue to apply.) 
2. 	 [ ] April 1st of the calendar year following the later of the year in which the Participa 


retires (the post-SBJPA rules), with the following exceptions (select one or both 

both will apply effective as of January 1, 1~96): 


a. 	 ( ] A Participant who was already receiving required minimum distributi · der the pre~SBJPA rules 
as of ___ (not earlier than January 1, 1996) was allowed to st g distributions and have 
them recommence in accordance with the post-SBJPA r I e recommencement of 
distributions, if the Plan permits annuities as a form of distrib ing apply: 
1. [ ] 	 N/A. Annuity distributions are not permitted. 
2. 	 [ ] Upon the recommencement of distribution be 

retained. 
3. [ ] 	 Upon the recommencement of distributi 

b. 	 [ ] A Participant who had not begun receiving req 

than January 1, 1996) was allowed to de 

option to defer the commencement of d' 

below: 

1. 	 [ ] The in-service distributipn op peel to Participants who attained 

age 70 1/2 in or after the calen n after the later of (1) December 31, 
1998, or (2) the adoption date of t and restatement to bring the Plan into 
compliance with SBJPA. 
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APPENDIX B 

ADMINISTRATIVE ELECTIONS 


The following are optional administrative provisions. The Administrator may implement procedures that override any elections in this 
section without a formal Plan amendment. In addition, modifications to this Appendix B will not affect an Employer's reliance on an 
IRS advisory letter or determination letter. 

A. 	 Loan Limitations. Note: the separate loan program required by the DOL will override any inconsistent selections made 
below. (complete only if loans to Participants are permitted) 
a. [ ] 	 N/A. No loan limitations selected below. 
b. [X] 	 Limitations (select all that apply): 

1. [X] 	 Loans will be treated as Participant directed investments. 
2. [ I 	 Loans will only be made for hardship or financial necessity (as defined 
3. [X] 	 The minimum loan will be $-1..QQQ_ (may not exceed $1,000). 
4. [X] 	 A Participant may only have ...l__ (e.g., one (1)) loan(s) outstandi 
5. 	 [X] All outstanding loan balances will become due and payable i ·1r entirety 

distributable event (other than satisfaction of the conditio s for· an in-service 
hardship distribution), if applicable). 

6. [X] 	 Loans are repaid by (if left blank, then payroll deducti 
a. [X] 	 payroll deduction 
b. [ ] 	 ACH (Automated Clearing House) 
c. [ ] 	 check ,:j;... 

7. l I 	 Loans will only be permitted from the followi "!!''~elect all that apply or leave blank if 

B. 

D. 

no limitations apply): 
a. [ ] Account attributable to Employer pro 
b. [ ] Rollover Account. 
c. [ ] Transfer Account. 
d. [ ] Other: ----=:c-------""'":: 

AND, if loans are restricte 
security requirement of the D 
e. [ ] by determining the I 
f. [ ] by determining the Ii 

ode Section 72(p) and the adequate 

aunts. 
entire interest in the Plan. 

·will be subject to the following limitations: 

minimum face amount of$______ 
dditional Contract w1 have a minimum face amount of$_____ 

articipant has completed ___ Years (or Periods) of Service. 
rticipant has completed ___ Years (or Periods) of Service while a Participant in the 

·pant is under age on the Contract issue date. 
~rn amount of all Contracts on behalf of a Participant may not exceed $ _____ 

The maximum face amount of any life insurance Contract will be $ _______ 

n assess against an individual Participant's account certain Plan expenses that are incurred by, 
cular Participant based on use of a particular Plan feature? 

Rollover<\ . Will the Plan accept rollover contributions and/or direct rollovers of distributions from the sources 
specified b f' 
a. [ ] 

~~~ 
No.·· 

b. [X] Yes. 
AND, indicate the sources of rollovers that will be accepted (select all that apply) 
1. [X] Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from: (Check 

each that applies or none.) 
a. [X] a qualified plan described in Code Section 401(a) (including a 401(k) plan, profit sharing plan, 

defined benefit plan, stock bonus plan and money purchase plan), excluding after-tax employee 
contributions. 
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b. [ ] a qualified plan described in Code Section 401 (a) (including a 401 (k) plan, profit sharing plan, 
defined benefit plan, stock bonus plan and money purchase plan), including after-tax employee 
contributions. 

c. [X] a plan described in Code Section 403(a) (an annuity plan), excluding after-tax employee 
contributions. 

d. [ ] a plan described in Code Section 403(a) (an annuity plan), including after-tax employee 
contributions. 

e. [X] a plan described in Code Section 403(b) (a tax-sheltered annuity), excluding after-tax employee 
contributions. 

f. [ ] a plan described in Code Section 403(b) (a tax-sheltered annuity), i 
contributions. 

2. (X] Participant Rollover Contributions from Other Plans (i.e., not vi 
The Plan will accept a contribution of an eligible rollover distribution· 
a. [X] a qualified plan described in Code Section 401(a) (in 

defined benefit plan, stock bonus plan and money purc . 
b. [X] a plan described in Code Section 403(a) (an annu· pi!fn . 
c. [X] a plan described in Code Section 403(b) (a tax­ ·, red annuity). 

3. [X] Participant Rollover Contributions from IRAs: 
portion of a distribution from a traditional IRA th 
includible in gross income. Rollovers from Rot " 
known as an Education IRA) are not permi 
SIMPLE IRA is allowed if the amounts are ro 
at least two years. 
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DC 415 -VS Sponsor 

AMENDMENT FOR THE FINAL 415 REGULATIONS 


ARTICLE I 

PREAMBLE 


1.1 	 Effective date of Amendment. This Amendment is effective for limitation years and plan years beginning on or after July 1, 
2007, except as otherwise provided herein. 

1.2 	 Superseding of inconsistent provisions. This Amendment supersedes the provisions 
provisions are inconsistent with the provisions of this Amendment. 

1.3 	 Employer's election. The Employer adopts all Articles of this Amendment, except those A 
elects not to adopt. 

1.4 	 Construction. Except as otherwise provided in this Amendment, any reference to ·~"'•. · " in thi 
sections within this Amendment, and is not a reference to the Plan. The Article <Ind sTction numb 
solely for purposes of this Amendment, and does not relate to any Plan article, ,,,~. n or other numberin 

1.5 	 Effect of restatement of Plan. If the Employer restates the Plan, the 
restatement unless the provisions in this Amendment are restated or ot 
onto a plan document which incorporates the final Code §415 Regu ' 

1.6 	 Adoption by volume submitter practitioner. Except as othe 
Section 5.01 of Revenue Procedure 2005-16, the sponsor hereby a 

The Employer only needs to complete the questions i 
Plan will use all of the default provisions, then these que 
amendment. 

a. 	 The provisions of the Plan 

as "415 Compensation" 

to Code §414(q) and 

modified by (1) inc 

deferred compe 

military servic 

(Amendmen( 


b. 

ault provisions set forth below. If the 
I er does not need to execute this 

sation for purposes of Code §415 (hereinafter referred to 
ses of determining highly compensated employees pursuant 
416 (including the determination of key employees), shall be 
on or other leave and payments from nonqualified unfunded 

) excluding salary continuation payments for participants on 
ing salary continuation payments for disabled participants 

. ·~ f'~-15 Compensation (Amendment Section 3.3). 

c. 	 forth the definition of compensation for allocation purposes (hereinafter referred to as 
odified 	to provide for the same adjustments to Plan Compensation (for all contribution 

nsation pursuant to this Amendment. 

efault provisions above, the following apply: (select all that apply; if no selections 

d. [ l 
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Plan Compensation. (select all that apply): 

NOTE: 	 Elective Deferrals include Roth Elective Deferrals, Matching includes QMACs, and Nonelective includes QNECs 
unless specified otherwise. ADP safe harbor matching contributions are subject to the provisions for Employer 
matching contributions. For all Plans other than 401 (k) plans, do not make any selections at 1. - 4. in the table 
below. 

e. [X] Default provisions apply 

f. [ ] No change from existing Plan provisions 

g. [ ] Exclude all post-severance compensation 

h. [ ] Exclude post-severance regular pay 

i. [ ] Exclude leave cashouts and deferred compensation 

Elective 
Deferrals 

ADP 
Safe Harbor 
Nonelective 

1. [ 

1. [ 

1. [ 

4. [ 

4. [ 

4.[ 

3.1 

3.2 

j. [ ] Include military continuati,on payments 3. [ 

3. [ k. [ 1 Include disability continuation payments: 
a. [ ] For Nonhighly Compensated Employees only 
b. [ ] For all participants and the salary continuation wil 

I. [ ] Other: ___________,,,.. 

Plan Compensation Special Effective Date. Th 
of the same date as the 415 Compensation chang 
m. (enter the effective 

~. 

ation years beginning on and after July 1, 2007. 

15 Compensation shall be adjusted, as set forth herein and 
sation paid after a Participant's severance from employment 
'treated as the Employer pursuant to Code §414(b), (c), (m) 

elow may only be included in 415 Compensation to the extent 
erance from employment or by the end of the limitation year that 

from employmen . Any other payment of compensation paid after severance of 
the following types of compensation is not considered 415 Compensation within the 

ayment is made within the time period specified above. 

include regular pay after severance of employment if: 

Jar compe lion for services during the participant's regular working hours, or compensation for 
. ipant's regular working hours (such as overtime or shift differential), commissions, bonuses, or 
d 

,,,;f~2), The payment w have been paid to the participant prior to a severance from employment if the participant had 
"l:t'.f;:~!J1Jued in emplo with the Employer. 

(b) ~:ft.h deferred compensation. Leave cashouts shall be included in 415 Compensation, unless otherwise 
elected in 5$,.9.\!P' .• , of this Amendment, if those amounts would have been included in the definition of 415 Compensation if 
they were pa1amhor to the participant's severance from employment, and the amounts are payment for unused accrued bona 
fide sick, vacatiS'n, or other leave, but only if the participant would have been able to use the leave if employment had 
continued. In addition, deferred compensation shall be included in 415 Compensation, unless otherwise elected in Section 2.2 
of this Amendment, if the compensation would have been included in the definition of 415 Compensation if it had been paid 
prior to the participant's severance from employment, and the compensation is received pursuant to a nonqualified unfunded 
deferred compensation plan, but only if the payment would have been paid at the same time if the participant had continued in 
employment with the Employer and only to the extent that the payment is includible in the participant's gross income. 

(c) Salary continuation payments for military service participants. 415 Compensation does not include, unless otherwise 
elected in Section 2.2 of this Amendment, payments to an individual who does not currently perform services for the Employer 
by reason of qualified military service (as that term is used in Code §414(u)(1)) to the extent those payments do not exceed 

© 2008 Randall & Hurley, Inc. 
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the amounts the individual would have received if the individual had continued to perform services for the Employer rather than 
entering qualified military service. · 

(d) Salary continuation payments for disabled Participants. Unless otherwise elected in Section 2.2 of this Amendment. 
415 Compensation does not include compensation paid to a participant who is permanently and totally disabled (as defined in 
Code §22(e)(3)). If elected, this provision shall apply to either just non-highly compensated participants or to all participants for 
the period specified in Section 2.2 of this Amendment. 

3.3 	 Administrative delay ("the first few weeks") rule. 415 Compensation for a limitation year shall not i t: ude, unless otherwise 
elected in Section 2.2 of this Amendment, amounts earned but not paid during the limitation year Because of the timing 
of pay periods and pay dates. However, if elected in Section 2.2 of this Amendment, 415 Com ion for a limitation year 
shall include amounts earned but not paid during the limitation year solely because of the tim' periods and pay dates, 
provided the amounts are paid during the first few weeks of the next limitation year, the am eluded on a uniform and 
consistent basis with respect to all similarly situated participants, and no compensation i more than one limitation 
year. 

3.4 	 Inclusion of certain nonqualified deferred compensation amounts. If the Pl~~s d 1hition of Comp · n for purposes of 
Code §415 is the definition in Regulation Section 1.415(c)-2(b) (Regulation .S · ion 1.415-2(d)(2) und Regulations in 
effect for limitation years beginning prior to July 1, 2007) and the d compensation definitlo .. Regulation 
1.415(c)-2(d)(2) (Regulation Section 1.415-2(d)(10) under the Regulatio eel for limitation years prior to 2007) is 
not used, then 415 Compensation shall include amounts that are includ' the gross income of a Participant . e rules 
of Code §409A or Code §457(f)(1)(A) or because the amounts are c vely received~ the Participant. [Note'·Th e Plan's 
definition of Compensation is W-2 wages or wages for withho ses, then i;¢· amounts are already include in 
Compensation.] 

3.5 

elude restorative payments. A restorative 
duciary for which there is reasonable risk 

late law, where participants who are 
re restorative payments only if the 

(b) Other Amou rposes of C iJ,g 5 shall not include: (1) The direct transfer of a benefit or 
employee contrib · Plan; R~ollover contributions (as described in Code §§401(a)(31), 
402(c)(1), 403(a)( epayments of loans made to a participant from the Plan; and 
(4) Repayments of ed in (7)(B) (in accordance with Code §411 (a)(7)(C)) and Code 
§411 (a)(3)(D) or repaym ibutions to a governmental plan (as defined in Code §414(d)) as described in Code 
§415(k II as Empt rations of benefits that are required pursuant to such repayments. 

: • .,et Empt ntributions. Notwithstanding anything in the Plan to the contrary, in the case of an 
ayer that is e'fr4j~m Fed me tax (including a governmental employer), Employer contributions are treated as 

ited to a participari~v~ccount fo · ular limitation year only if the contributions are actually made to the plan no later 
n the 15th day of the~leo!k calendar _ th following the end of the calendar year or fiscal year (as applicable, depending 
the basis on which the'i'Ern'i~loyer keeps its books) with or within which the particular limitation year ends. 

3.6 	 he limitation year may only be changed by a Plan amendment. Furthermore, if the Plan is 
~te other than the last day of the Plan's limitation year, then the Plan is treated as if the Plan had 
imitation year. 

3.7 	 Excess·, , " Ions. Notwithstanding any provision of the Plan to the contrary, if the annual additions (within the 
meaning of ·~ 5) are exceeded for any participant, then the Plan may only correct such excess in accordance with the 
Employee Pia ompliance Resolution System (EPCRS) as set forth in Revenue Procedure 2006-27 or any superseding 
guidance, includ g, but not limited to, the preamble of the final §415 regulations. 

3.8 	 Aggregation and Disaggregation of Plans. 

(a) For purposes of applying the limitations of Code §415, all defined contribution plans (without regard to whether a plan has 
been terminated) ever maintained by the Employer (or a "predecessor employer") under which the participant receives annual 
additions are treated as one defined contribution plan. The "Employer" means the Employer that adopts this Plan and all 
members of a controlled group or an affiliated service group that includes the Employer (within the meaning of Code §§414(b), 
(c), (m) or (o)), except that for purposes of this Section, the determination shall be made by applying Code §415(h), and shall 
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DC 415 - VS Sponsor 

take into account tax-exempt organizations under Regulation Section 1.414(c)-5, as modified by Regulation Section 1.415(a)­
1(f)(1 ). For purposes of this Section: 

(1) A former Employer is a "predecessor employer" with respect to a participant in a plan maintained by an Employer if 
the Employer maintains a plan under which the participant had accrued a benefit while performing services for the former 
Employer, but only if that benefit is provided under the plan maintained by the Employer. For this purpose, the formerly 
affiliated plan rules in Regulation Section 1.415(f)-1 (b)(2) apply as if the Employer and predecessor Employer constituted a 
single employer under the rules described in Regulation Section 1.415(a)-1(f)(1) and (2) immediately prior to the cessation 
of affiliation (and as if they constituted two, unrelated employers under the rules describe~ Regulation Section 

to the predecessor employer relationship, such as a transfer of benefits or plan sponsorship. 

(2) With respect to an Employer of a participant, a former entity that antedates. t 
employer" with respect to the participant if, under the facts and circumstances, the em 
or a portion of the trade or business of the former entity. 

(b) Break-up of an affiliate employer or an affiliated service group. For puq:io f aggregating · or Code §415, a 
"formerly affiliated plan" of an employer is taken into account for purposes4gf~pplying the Code § · itations to the 
employer, but the formerly affiliated plan is treated as if it had terminated i~1,djately prior to the "cessati . ffiliation." For 
purposes of this paragraph, a "formerly affiliated plan" of an employer)§~~~i!in that, immediately prior to"'t sation of 
affiliation, was actually maintained by one or more of the entities · · ~ nstitute the employer (as determi er the 
employer affiliation rules described in Regulation Section 1.415(a and (2)), a · mediately after the . lion of 
affiliation, is not actually maintained by any of the entities that the emplo determined under the employer 
affiliation rules described in Regulation Section 1.415(a)-1 (f)(1) ). For pu f this paragraph, a "cessation of 
affiliation" means the event that causes an entity to no longer be . ated one or more other entities as a single 
employer under the employer affiliation rules described in Regulation'>:$~"'''~' a)-1 (f)(1) and (2) (such as. the sale of a 
subsidiary outside a controlled group), or that causes a plan to not actua tained by any of the entities that constitute 
the employer under the employer affiliation rules of Regulation Section 1. , (f)(1) and (2) (such as a transfer of plan 

4.1 

4.2 

sponsorship outside of a controlled group). 

(c) Midyear Aggregation. Two or more define 
§415(f) and the Regulations thereunder as of the 
§415 with respect to a participant for the limitatio 
provided that no annual additions are credited to the 

o be aggregated pursuant to Code 
'n,, ear do not O' satisfy the requirements of Code 

are aggregated later in that limitation year, 
, te on which the plans are required to be 

aggregated. 

Compensation limit 
401 (k) plan, then 
However, for this'_ 

or any election in Amendment Section 2.2, if the Plan is a 
with respect to amounts that are not 415 Compensation. 
nnual compensation limit of Code §401(a)(17). 

emp o ompensation for purposes of allocations (hereinafter referred to 
sled, unless otherwise elected in Amendment Section 2.2, in the same manner as 415 
of this Amendment if those amounts would have been included in Compensation if this 
erance from employment, except in applying Article Ill, the term "limitation year" shall be 

e term "415 Compensation" shall be replaced with the term "Plan Compensation." 

~ensation~ .,,_~sions e_arly. T~e pr_ovisio~s of this Art_icle shall apply for Plan Years beginning on 
.. another effE)'c!ive date 1s specified m Section 2.2 ofth1s Amendment. 

de by the employer in Section 2.2, this amendment is hereby adopted by the volume submitter 
ployers on: 

--------------(signature and date) 

s to execute this Amendment if an election has been made in Section 2.2 of this Amendment. 

________ day of _________________ 

Name of Plan: Public Utility District No. 1 of Okanogan County 401 (a) Plan 

Name of Employer: Public Utility District No. 1 of Okanogan County 

EMPLOYER 

© 2008 Randall & Hurley, Inc. 
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MODIFICATIONS TO RANDALL & HURLEY, INC.'S VOLUME SUBMITTER 

PUBLIC UTILITY DISTRICT NO. 1 OF OKANOGAN COUNTY 401 (A) PLAN 

Certain modifications from the volume submitter plan have been made to this Adoption Agreement. In accordance with the IRS 
determination letter submission requirements, the location, nature and effect of these changes are listed below. 

To facilitate your review of these changes, we have extracted from the Adoption Agreement the entire p ~h in which a change 
occurred. We have indicated the page number or the Section of the Adoption Agreement where the modi aragraph appears. The 
effect the change has on the Plan is listed below the paragraph. 

THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED: 

© 2008 Randall & Hurley, Inc. 
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APPENDIX A 

SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS 


A. Special effective dates. The following special effective dales apply: (Select a. or all that apply at b. - d.) 

a. [ ] N/A. No special effective dates selected below. 

b. [ ] Employer Profit Sharing Contributions. The Employer Profit Sharing Contribution provisions under Questions 27. 
and 28. are effective: 

c. 	 [ ] Distribution elections. The distribution elections under Questions ____ 
effective: 

d. [<030i>X<\030i> p.15] 
other special effective date(s): 1 The trustee chan ed 1/1/2008 to the Director of ­

contributions and loan revision added 1/1/2008· 3 Normal Retirement 
conribution formula 1/1/2008. Com ensation will chan e 1/1/2009 to includ Com ensati 
the above-specified special effective date(s), the Plan terms in eff ·or to its restateme 
Agreement will control for purposes of the designated provisions. As effective date may not r 
a Plan provision beyond the permissible effective date under any a e law. 

THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED: 

28. 	 REQUIREMENTS TO SHARE IN ALLOCATIONS OF EMPLOYE ,­
AND FORFEITURES (select a. OR b. and all that apply of c., d., or~ 

THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED· 

© 2008 Randall & Hurley, Inc. 



Volume Submitter Profit Sharing Plan 

CONTRIBUTIONS AND ALLOCATIONS 

27. 	 FORMULA FOR DETERMINING EMPLOYER PROFIT SHARING CONTRIBUTION (Plan Section 4.3(b)) (d. may be 
selected in addition to b. or c.) 

a. 	 [ ] NIA. No Employer Profit Sharing Contributions may be made (other than top-heavy minimum contributions) (skip to 
Question 28.) 

b. [X] Discretionary contribution, to be determined by the Employer. 
c. [ l Fixed contribution equal to __% of Compensation of Participants eligible to share in 

d. [ l 

FORMULA FOR DETERMINING EMPLOYER MATCHING CONTRIBUTIONS 

1. [ l n/a. There will not be any Employer matching contributions. 
2. [X] The Employer .... (select a. orb.) 

a. [ ] tnay make matching contribuitons equal to a retionary pe 
determined by the Employer, of the P<1ctibteant's Elective Deferr 

b. [X] will make matching contributions eg ri~f5o% of the Participant's E 

AND, 

c. 
d. 
e. 

plus: 
a. [X] N/A 
b. [ ] an additional matchi 
determined by the Emplq 
of Compensation. 

etionary percentage, to 
% (leave blank if not applicable) 

pensation or a discretionary dollar 
mined by the Employer on a 

Non-Exempt Employees, only Elective 
will be matched: (select f. and/or g. OR 

e of a Participant's Compensation or a discretionary dollar 
r dollar amount to be determined by the Employer on a 

''1~~;pe,lod of Dete~ln•tl 
·:~;'~~;:o[,,dollar limitation used 

"'';';' 6. [ ] the P 

· ants. 

., he matching contribution formula will be applied on the following basis (and any Compensation 
"'termining the match will be based on; the applicable period): 

. 7 .. [X] e ' oll period. 
'• [ ] ~l . oll periods ending within each month. 

ifi:ilfayroll periods ending with or within each Plan Year quarter. 
..,,] 

nly provides for discretionary matching contributions. 

THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED: 
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VESTING 

19. 	 VESTING OF PARTICIPANT'S INTEREST (Plan Section 6.4(b)) 
a. [X] 	 N/A. No Employer matching or profit sharing contributions are subject to a vesting schedule. (skip to Question 23.) 
b. 	 [ ] 100% for those Participants employed on ___ (enter date). For those Participants hired after such date, the 

vesting provisions selected below apply. 
c. [ ) 	 The vesting provisions selected below apply. 

Vesting for Employer Matching and Profit Sharing Contributions. 
d. 	 [ ] 100% vesting. Participants are 100% vested in Employer profit sharing contributions up 


if eligibility requirement is greater than 1 Year (or Period) of Service.) 

e. 	 [ ) The following vesting schedule, based on a Participant's Years of Service (or Per 


Time method is selected), applies to Employer profit sharing contributions: 

1. [ ) 	 6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%; 4 years­
2. [ ) 	 4 Year Graded: 1 year-25%; 2 years-50%; 3 years-75%; 4 ye 
3. [ ] 	 5 Year Graded: 1 year-20%; 2 years-40%; 3 years-60%; 4 y. o; 5 yea 
4. [ ) 	 3YearCliff: 0-2years-0%;3years-100% ~ 
5. ( ) 	 7 Year Graded: 0-2 years-0%; 3 years-20%; 4 years-40 f'i-Si'~years-60%; 6 years-8 
6. [ ) 	 5 Year Cliff: 0-4 years-0%; 5 years-100% -' 
7. 	 [<OOzB> <\OOzB> p.6) 

Other - Must be at least as liberal as either 5. or 6. 

schedules: 


THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED: 

13. 	 CONTRIBUTION TYPES 
The following contributions are authorized under this Plan. The selec with the 
selections made under the Contributions and All -" 
a. [X] 	 Employer Profit Sharing Contribution{ 
b. [X] 	 Rollover Contributions (Question 39.) ,. 
c. [X] 	 Employer Matching Contributions 
c. 	 [<03CL> <\03CL> p.3) 


This is a frozen Plan effective: ______ 
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