RESOLUTION No. 1497

A RESOLUTION OF THE COMMISSION OF PUBIC UTILITY
DISTRICT NO. 1 OF OKANOGAN COUNTY RESTATING THE
457(b) DEFERRED COMPENSATION PLAN AND THE 401(a)
DEFINED CONTRIBUTION PLAN ADMINISTERED BY JOHN
HANCOCK ~ RETIREMENT PLAN SERVICES.

WHEREAS, by Resolution No. 1473, the District adopted a 457(b) Deferred Compensation Plan and a
401(a) Defined Contribution Plan; and

WHEREAS, the District is considered a “Sponsoring Employer” under Internal Revenue Service (IRS)
guidelines pertaining to 457(b) and 401(a) plans; and

WHEREAS, periadically the IRS asks that all Sponsoring Employers adopt a Model Amendment to their
plans; and

WHEREAS, the proposed amendments to the above referenced plans include changes to incorporate the
Pension Protection Act of 2006 (PPA), the Heroes Earnings Assistance and Relief Tax Equity Act
(HEART ACT), the Worker, Retiree, and Employer Recovery Act of 2009 (PPA Technical Corrections
Act), along with other modifications designed to insure the District’s compliance with all other legal and
procedural aspects pertaining to the 457(b) Deferred Compensation Plan and the 401(a) Defined
Contribution Plan administered by John Hancock — Retirement Plan Services.

NOW, THEREFORE BE IT RESOLVED that the District does hereby adopt the restated 457(b)
Deferred Compensation Plan attached as Exhibit A and the 401(a) Defined Contribution Plan attached as
Exhibit B; and

BE IT FURTHER RESOLVED that the General Manager, or his designee, is hereby authorized to
execute any and all documents necessary to effect the implementation of the above referenced deferred
compensation plan and defined contribution plan attached as Exhibits A, B.

PASSED AND APPROVED by the Commission of Public Utility District No.1 of Okanogan County
this 15™ day of December, 2009.

//;é,/

A Woma{fl{ Vice President

ATTEST;

2 i,

EmestJ Bolz, Secr

APPROVED;
—

Michael D. Ho‘;ve,vLegal Counsel
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

ELIGIBLE 457 PROTOTYPE PLAN
SALARY REDUCTION CONTRIBUTIONS/EMPLOYER CONTRIBUTIONS
ADOPTION AGREEMENT

The undersigned, Public Utility District #1 of Okanogan County (“Employer”), by executmg this Adoption
Agreement, elects to become a participating Employer in the Public Utility District #1 of Gkanogan County
Eligible 457 Prototype Plan (“Plan”). The Plan consists of this Adoption Agreement &accompanymg
basic plan document. The Employer makes the following elections granted under th sions of the Plan.

ARTICLE I
DEFINITIONS

PLAN (1.21). The name of the Plan as adopted by the Employer i
County Deferred Compensation Plan.

L ‘li.36(B)] [Note: A Tax-Exempt
group of management or highly

[ 1(a) Participate. Permits Independent Contractors to participate in the Plan.
[ 1(b) Not participate. Does not permit Independent Contractors to participate in the Plan.

[X] (c) Specified Independent Contractors. Permits the following specified Independent Contractors to
participate:_ __Michael D. Howe, Commissicners
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

[Note: If the Employer elects to permit any or all Independent Contractors to participate in the Plan,
the term Employee as used in the Plan includes such participating Independent Contraciors.]

COMPENSATION (1.05). Subject to the following elections, Compensation for purposes of allocation of
Deferral Contributions means W-2 wages (including Elective Contributions). Compensation for an
Independent Contractor means the amounts the Employer pays to the Independent Contrarctor for services,
except as the Employer otherwise specifies below.

[ 1(c) Elective Contributiohs.. [Plan Section 1.05(C)]
Contributions.

[X] (d) Bonuses. The Plan excludes bonuses.
[X] (¢) Overtime. The Plan excludes overtin

re_eliminated for the new plan year
i

ompensatlon will include Leave Pay.

[X] (f) (Specify)_The exclusions from Compe’“ﬁ‘
beginning January 1, 2009. Also effect“

Compensation taken into
Plan Administrator, excegt

[ 1 (c”) Sh rt Plan Y. bommencing on: and ending on:

EFFECT DATE (1.08). (Choose one of (a) or (b). Choose (c) as applicable):

[ ](a) New Plan. The Effective Date of the Plan is

[X] (b) Restated Plan. The restated Effective Dateis __April 1, 2009 . This Planis a substitution and
amendment of an existing 457 plan originally established effective as of __ January 1, 2008.

[ ](c) Special Effective Dates. The following speciél Effective Dates apply:
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Eligible 457 Prototype Plan
.Salary Reduction Contributions/Employer Contributions Adoption Agreement

NORMAL RETIREMENT AGE (1.19). A Participant attains Normal Retirement Age under the Plan
(Choose one of (a) or (b). Choose (c) as applicable):

[X] (a) Plan designation. [Plan Section 3.05(B)] When the Participant attains age __ 65

[ 1(b) Participant designation. [Plan Section 3.05(B)and (B)(1)] When the Participant gams the age the
Participant designates, which may not be earlier than age and may. ¢ later than age
(no later than 70'%).

[ 1(1) Plan designation. When the Participant attains age
[ ]1(2) Participant designation. When the Participant attains t
may not be earlier than age (no earlier,
(no later than 70'%).

ARTICLE IE:;

2.01 ELIGIBILITY.

Eligibility Conditions. To become a Partlc,
eligibility condition(s) (Choose (a) or choose®

[X] (a) No eligibility conditions. The Employe
employment with the Employer.

ay of the month coinciding with or next following the Employee’s satisfaction of
conditions.

i .
[X] (g) Date of hire. The Employee’s employment commencement date with the Employer.

[ 1(h) (Specify)

ARTICLE III
SALARY REDUCTION CONTRIBUTIONS, MATCHING CONTRIBUTIONS
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

AND NONELECTIVE CONTRIBUTIONS

3.01 TYPE AND AMOUNT. The amount and type(s) of Deferral Contributions to the Plan for a Plan
Year or other specified period will equal (Choose one or more of (a) through (c) as applicable):

[X] (a) Salary Reduction Contributions. The dollar or percentage amount by which eac’l‘if\Partlmpant has
elected to reduce his/her Compensation, as provided in the Parthlpant.rs?alary Reduction
Agreement.

e
[X] (¢) Nonelective Contrlbutlons The following Nonelective Contrib tl(él?Choose one or

3.02 SALARY REDUCTION CONTRIB! TIONS AR

subject to the following llmltatlon(s) in addmonﬁt hose im
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

Sick, Vacation and Back Pay. [Plan Section 3.02(A)] The Plan (Choose one of (g) or (h)):

[X] (g) Permits. Permits Participants to make Salary Reduction Contributions from accumulated sick pay,
from accumulated vacation pay or from back pay.

[ ](h) Does not permlt Does not permit Part1c1pants to make Salary Reduction Co ributions from

[ 1G) Applies. Applies the Plan’s automatic enrollment provision ~Employer as a Sala
Contribution will withhold % from each Participant 'ompensatlon unless the'R
elects a lesser percentage (including zero) under his/her Salary Reduction Agreement. The a au‘grj matlc
election will apply to (Choose one of (1) or (2)): e

Fﬁ%ﬂ amount) equal to a matching percentage the
/isable of each Participant’s Salary Reduction

Contributions#faken into account for the above-spemﬁed time period under the Matching Contribution
formula, the foflowmg limitations apply (Choose one of (h), (i), () or (k)):

[ ]1(h) All Salary Reduction Contributions. The Plan Administrator will take into account all Salary
Reduction Contributions.

[ 1 (i) Specific limitation. The Plan Administrator will disregard Salary Reduction Contributions exceeding
% of the Participant’s Compensation.

© Copyright 2005 SunGard 2105 5




Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

[ 1 () Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as
a percentage of the Participant’s Compensation as the Employer determines.

[ 1) (Specify):

3.08 ALLOCATION CONDITIONS. The Plan does not apply any allocatlol}
Reductlon Contrlbutlons To recelve an allocatlon of a Matching Contribution orgonelectlve Contrlbutlon a

Service during the Plan Year:

[ 1 (c) Employment condition. The Participant must be €
Plan Year.

[ ](e) Limited allocation conditions. The Piv
types of contributions:

[ 1D (Specify):

i
4.02 TIME/MBTE 'CCOUNT The Plan w1ll distribute to a Participant who
incurs a Severance fromEmpl; et his/Mer Vested ke

\date upon which a Participant’s Deferred Compensation is “made available”
es taxable to the Participant, absent a proper Participant election to defer

[ ](c) Designated Plan Year. As soon as administratively practicable in the Plan Year
beginning after the Participant’s Severance from Employment.

[ ](d) Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in
which the Participant attains Normal Retirement Age.
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Eligible 457 Prototype Plan
Salary Reduction Contrlbutlons/Employer Contributions Adoption Agreement '

[ 1(e) (Specify):

Method. The Plan, in the absence of a permissible Participant election of an alternative method, will
distribute the Participant’s Account under one ofthe followmg method(s) of distribution (1 Choose One oF more

of () through (j) as applicable):

[X] (f) Lump sum. A single payment.

annual instaliments of approximately equal amounts over a period no_ 3
participant or the lives of such participant and a designated beneficiary.

Section 4.03.

[ 1(3) Annuity distribution option(s):

[ 10) (Specify)

distribution beyond the time the Emplo‘y
of distribution (including a method not:

distribution.

[ ](m) (Specify):

[Note: An Employer need not elect any of (a) through (d) above. These elections override certain “default”
Plan provisions.]

4,05 DISTRIBUTIONS PRIOR TO SEVERANCE FROM EMPLOYMENT. A Paﬁicipant prior to
Severance from Employment may elect to receive a distribution of his/her Vested Account under the
following distribution options (Choose (a) or choose one or more of (b) through (e) as applicable):
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Salary Reduction Contributions/Employer Contributions Adoption Agreement

[ }(a) None. A Participant may not receive a distribution prior to Severance from Employment.

[X] (b) Unforeseeable emergency. A Participant may elect a distribution from his/her Account in
accordance with Plan Section 4.05(A).

Account,

[X] (3) Hybrid. The Plan Administrator will distribut
$ 1,000 and the Participant may elect to recei
exceeds $1,000 but that does not exceed $5,000.

ARTICLE V
PLAN ADMIN ISTRATOR DUTIES WITH RESPECT TO PARTICIPANTS’ ACCOUNTS

5.02 PARTICIPANT LOANS

[ ]Does not permit
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

[X] Permits. Participant loans will be permitted according to the Loan Policy.
5.07 ALLOCATION OF NET INCOME, GAIN OR LOSS. The Plan Administrator will allocate net
income, gain or loss using the following method (Choose one of (a), (b) or (c)):

[X] (a) Account Earnings. The Plan credits to each Account the Account’s actual earnings
earnings if applicable. ]

&
/‘/}b' T

% pérannum compounded

including Trust

[ ](b) Interest. The Plan credits to each Account interest at the rate of

[ 1(c) (Specify)

rticipant’s Deferral Contri yutions are
the specified events or conditi

b
¥ Vested only*w
oses(d) or (2)

e Contributions shall vest according to the provisions outlined in the Employment
heral Manager and the Public Utility District No. 1 of Okanogan County.

). Contributi is affected. The following contributions are subject to the vesting schedule under
Substanti; [Risk of Forfeiture under (c) or vesting as described in (d) (Choose one or more of (1),
e

[ 1(1) Salary Reduction Contributions.
[X] (2) Nonelective Contributions.
[ }1(3) Matching Contributions.

[ 1(4) (Specify)
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Eligible 457 Prototype Plan .
Salary Reduction Contributions/Employer Contributions Adoption Agreement

[Note: Any contribution type the Employer does not elect under (e) is immediately 100% Vested. If the
Employer elects (a), it need not elect (e) or one of (f) through (i) below.]

Forfeiture Allocation. [Plan Sections 5.11(A) and 5.14] The Plan Administrator will allocate any Plan

forfeitures (Choose one of (f), (g), (h) or (i)): 4
[ 1(® Reversion. As areversion to the Employer. [Note: Do not elect (f) in a Govern’éiéﬁ%al Eligible 457
Plan.]

2):

ARTICLE V.

£,
QL el

SIONS - GOVE

)

BEATRUST. The following provisions apply to Article

y

rtrustee. [Plan Section 8.04(A)] The Trustee is a nondiscretionary Trustee.

of Code §457(g)i(Choose one or more of (a), (b) or (c) as applicable).

{X] (@) Custodial account(s).
[ 1(b) Annuity contract(s).
[ 1(c) (Specify):
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

[Note: The Employer under (c) may wish to identify the custodial accounts or annuity contracts or
to designate a portion of the Deferred Compensation to be held in such vehicles versus held in the
Trust.]

PLAN EXECUTION

The Employer hereby agrees to the provisions of the Eligible 457 Prototype Pl
elections the Employer has made in this Adoption Agreement, and in witness of its g

ani‘as*modified by the

[Name/Title]

© Copyright 2005 SunGard 2/05 11




ATTACHMENT B
Volume Submitter Profit Sharing Plan
ADOPTION AGREEMENT FOR
RANDALL & HURLEY, INC.
VOLUME SUBMITTER PROFIT SHARING PLAN
CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan.
EMPLOYER INFORMATION

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in tl};s;Employer Information
Section.)

1. EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER AND TIN
Name: Public Utility District No. 1 of Okanogan County

Address: 1331 Second Avenue North

Street
Okanogan

City
Telephone: _509-422-3310

Taxpayer ldentification Number (TIN): _91-6001040

2. TYPE OF ENTITY 2

. [ 1 Corporation (including Tax-exempt or Non- profltCorporanon) ¢

. [ ] Professional Service Corporation

[ 1 S Corporation -

. [ 1 Limited Liability Company that is taxe'g 2
1. [ 1 a partnership or sole propriet _cs,lp
2. [ 1 acCorporation N,
3. [ 1 an S Corporation

e. [ ] Sole Proprietorship

. Partnership (including lelted Liability)

g. [X] Other: Governmental-E

tax laws)

apoTwE

-
—_
—

service group (within t “;e' &
. X1 No.

; nployers adopt the Plan as Participating Employers?
lete a Participation Agreement for each Participating Employer.)

NOTE: If this is a Professional Employer Organization or another multiple employer arrangement in which different
-employers will have different conditions for eligibility, etc., then the Multiple Employer Participation Agreement must be
completed for each employer.

© 2008 Randall & Hurley, Inc.




Volume Submitter Profit Sharing Plan

PLAN INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Questions 9. through 11.)

5. PLAN NAME:

Public Utility District No. 1 of Okanogan County 401(a) Plan

6. EFFECTIVE DATE
a. [ ] Thisis a new Plan effective as of (hereinafter called the "Effective Date").
b. [ ] Thisis an amendment and restatement of a plan which was originally effective The effective

date of this amendment and restatement is (hereinafter called the "Effective D?;f&‘eg)‘

c. [X] FOR EGTRRA RESTATEMENTS: This is an amendment and restatement to bring#aiplan into compliance with the
Economic Growth and Tax Relief Reconciliation Act of 2001 ("EGTRRA") aggﬁfther legislative and regulatory
changes. The Plan's original effective date was _January 1, 2008 E)’?é?ﬁt% _sgspecifically provided in the
Plan, the effective date of this amendment and restatement is _April 1, 20090820 w=%s___ (hereinafter called
the "Effective Date"). (May enter a restatement date that is the first day oftfiefGurrent PIafEY&ar. The Plan contains
appropriate retroactive effective dates with respect to provisions for the appropriate laws.) %

7. PLAN YEAR means the 12 consecutive month period: B
Beginning on _January 1 (e.g., Janug‘fy’gﬂs'tf
month - day P

and ending on _December 31
month day

EXCEPT that there will be a Short Plan Year (if the effective date of p
with Question 16.):

a. [X] N/A

b. [ 1 beginning on

and ending on

8. VALUATION DATE means: g
a. [X] Every day that the Fﬁé&gb»?(éré‘nsurer), any l'\g,a’nsjfe"égent appointed by the Trustee (or Insurer) or the Employer,
and any stock %ﬁ?@usedsbysuch agent a”rjg‘_- en for business (daily valuation).
b. [ ] The last day gfieach Plan Yeari %
c. [ ] Thelast da"f”‘t?ekgch Plan Yeaflégglf (semi-annual)&z;
d [ ] The Ias&q;%%f each Plan Yea’r_'gﬁarter. =
e. [ ] Othen&speénfy day or days)szi; i i (must be at least once each Plan Year).

with Contracts and the name of the Insurer(s) is:

(2) (if more than 2,

\ature page).
Individual Trusb.tégjgs) who serve as Trustee(s) over assets not subject to control by a corporate Trustee. (Add
additional Trugéis€ 'S as necessary.)

ol

Title(s)

© 2008 Randall & Hurley, Inc.




Volume Submitter Profit Sharing Plan
Address and Telephone number:
1. [X] Use Employer address and telephone number.
2. [ ] Use address and telephone number below:

Address:

Street

City State

Telephone:

c. [ } Corporate Trustee

Name:

Address:

City

_ Telephone:

AND, the Trustee shall serve as: 3
d. [X] a Directed (nondiscretionary) Trustee over all Plan assets ex(

AND, shall a separate trust agreement that is approve

Pian?

f. [X] No.

g. [ ] VYes. )

NOTE: If Yes is selectedir»%g}_exgsu,t_ed, copy of theiftust agreement between the Trustee and the Employer must be

A Ny TrGh, . A
attached to thL&s'ﬂPv, n. The P%gg:and trust agreem’ent will be read and construed together. The responsibilities,
rights and pOWers of the Trustee’shall be those 'specified in the trust agreement.
11. PLAN ADMINI%}Z ATOR'S NAME, ADDBESS AND TELEP jﬁE NUMBER:

(If none is nam‘ed‘?ﬁ.e\ mployerwiJ_%TEE*gEJ?qumin'gtrat )
a. [X] Empl0yelﬁi{ﬁ%&mplo{xe_fg?@gﬁessm%gfgﬁgié@gﬁumber).

b. [ ] Use name “ad( ‘ﬁé?ephone numberbelow:

Street

“City State : Zip

ONSTRUCTION OE/BLAN

ThistRianishall b%ggve’i'ﬁ;ad by the laws of the state or commonwealth where the Employer's (or, in the case of a corporate
Truste‘eﬁ f%i[‘ns%é@?’} such Trustee's (or Insurer's)) principal place of business is located unless another state or

commonwealt lisispecified:

13. CONTRIBUTION TYPES :
The following contributions are authorized under this Plan. The selections made below should correspond with the
selections made under the Contributions and Aliocations section of this Adoption Agreement.

. [X}] Employer Profit Sharing Contributions (includes Prevailing Wage Contributions) (Question 27.)

. [X] Rollover Contributions (Question 39.)

{X] Employer Matching Contributions

[ 1 Thisis a frozen Plan effective:

pooTw

© 2008 Randall & Hurley, Inc.




Volume Submitter Profit Sharing Plan
ELIGIBILITY REQUIREMENTS

14. ELIGIBLE EMPLOYEES (Plan Section 1.25) means all Employees (including Leased Employees) EXCEPT for the following
Employees: (select all that apply below)
a. [ ] N/A. No exclusions.
b. [X] The following are excluded:
1. [ 1 Union Employees (as defined in Plan Section 1.25)
2. [X] Nonresident Aliens (as defined in Plan Section 1.25)
3. [ ] Highly Compensated Employees
4. [ ] Leased Employees
5. [ 1 Part-time/Temporary/Seasonal Employees. A par-time,
Employee whose regularly scheduled Service is less than
eligibility computation period

6. [ ] Other (must be definitely determinable, may not bg! on.age or fength of service
(except as provided in 5. above) or level of compensation, andé@usmﬁ‘gﬂg’e,avaage benefits test to
satlsfy Code Section 410(b) coverage testing, must be a reasonabl%classmcatlon 7
15. CONDITIONS OF ELIGIBILITY (Plan Section 3.1) S ot

&‘
Any Eligible Employee will be eligible to participate in the Plan upon sat|sf jon of the following (select’ Bi
b and c., and if appllcable d.):
[X] No age or service required. p
b. [ 1 Completion of the following service requirement which jsi
Eilapsed Time Method is selected): o3

1.

No service requirement
6 months of service

1 Year of Service

1 1/2 Years of Service
2 Years of Service

DO D W
— e ——
et et Yt et bt

(not to e;ceeq;JQ,OOO) Hours of SEI'VICElW“ IQ (not to exceed 12)
162 Eligible: E

to the 1 Year of Service requirgiient in b"3,:l i;

7. [ ] (not to exceed 12 *ﬁﬁc':onsecuhve monthsﬁ%&employment from the Eligible Employee's
employment commencement dat -If an Em Eloyee does omplete the stated number of months, the
Employee is subject to the 1 Yea Serwce reqﬁrement intB:3" above.

8. [ ] Other: . 'aﬁ“‘*age or service requirement that is definitely determinable and
may not

NOTE: [f more than. Year of Servnce elected 100§§|mmed|ate vesting is required.
NOTE: If the serwcew ,equirement is or% ncludes a fractlo El'éyi’ ear, then an Employee will not be requ1red to complete any

then aj.E@%loyee will not bej ?Béredgg‘complete any specified number of Hours of Service in a particular month
unless selected in b.6. abovel(r ot&ca Jan must use the Elapsed Time method to determine service.
NOTE: Year of Servu_;ef‘:—“me ) P 55i6d of Serviceit: Epsed Time method is chosen.

such date. l
The requireme be waived are (select 1. and/or 2. AND 3. if applicable):

.1 servlc réqunrement (will let part-time Eligible Employees into the Plan)
2. [] age: reqwrement
[1 alger is for: (e.g., employees of a specific division or employees covered by a
e Section 410(b)(6)(C) acquisition).

16. EFFECTl\?LE. ATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2)

An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of:

a. [X] the date such requirements are met.

b. [ ] the first day of the month coinciding with or next following the date on which such requirements are met.

c. [ ] the first day of the Plan Year quarter coinciding with or next following the date on which such requirements are met.

d. [ ] the earlier of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or
next following the date on which such requirements are met.

e. [ ] the first day of the Plan Year coinciding with or next following the date on which such requirements are met.
(Eligibility must be six months of service (or 1 1/2 Years (or Periods) of Service if 100% immediate vesting is
selected) or less and age must be 20 1/2 or less.)

f. [ ] the first day of the Plan Year in which such requirements are met.

© 2008 Randall & Hurley, Inc.




SERVICE

17.

18.

Volume Submitter Profit Sharing Plan

g. [ ] the first day of the Plan Year in which such requirements are met, if such requirements are met in the first 6
months of the Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the
last 6 months of the Plan Year.

h. [ ] other , provided that an Eligible Employee who has satisfied the maximum age (21) and
service requirements (1 Year (or Period) of Service (or more than 1 year if full and immediate vesting)) and who is
otherwise entitled to participate, shall commence participation no later than the earlier of (a) 6 months after such
requirements are satisfied, or (b) the first day of the first Plan Year after such requirements are satisfied, unless the
Employee separates from service before such participation date.

RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.60 and 1.85)
a. [X] No service with other Employers shall be recognized. £

OR, service with the designated employers and purposes is recognized as followsﬁi_ tt:
Agreement if more than 3 employers): s

b. { 1 Employer name:

c. [ 1 Employer name:

d. [ 1 Employer name:

e. [ ] Limitations:
(e.g.. credit service with X only on/followmg 1/1/07 or credit aII= I ’ with entities the Employer acquires after

12/31/06).

NOTE: |If the other Employer(s) malntalned hlsqualn‘ldcﬁPJan, &@ d/or Periods) of Service with such
Employer(s) must be recognized pursua%o Plan' Sectlo Sy 0.and 1.85 rega;dless of any selections above.

SERVICE CREDITING METHOD (Plan Sections 1.60:and 1.85

NOTE:

a X

S purposes (If se}gected sk|p to Questlo 5
s :elglblllty to partigi lp "

ethod shall be used for the following purposes (select all that apply):
ehglblhtyat,ogpa%:mpate in the Plan. The eligibility computation period after the initial eligibility computation

-]

ves&%gﬁ The vestlngr}éomputatlon period shall be:
(%

a. [@]&ithe Plan Year
b. [¥Jussthe date an Employee first performs an Hour of Service and each anniversary thereof.
3. [ ] sharing ﬁ allocations or contributions (the computation period shall be the Plan Year).

o AND the foJIow[ng Hour of Service alternatives will apply (select all that apply):
iy ] Eq ivalency Method. Instead of using actual Hours of Service, Hours of Service will be determined
Bif“émg the method selected below. Such method will apply to:
. [ 1 altEmployees.
. [ 1 Employees for whom records of actual Hours of Service are not maintained or available
(e.g., salaried employees).

ON THE BASIS OF:
‘c. [ ] daysworked (10 hours per day).
d. [ ] weeks worked (45 hours per week).
e. [ 1 semi-monthly payroll periods worked (95 hours per semi-monthly pay period).
f. [ 1 months worked (190 hours per month). )
g. [ ] bi-weekly payroll periods worked (90 hours per bi-weekly pay period).

© 2008 Randall & Hurley, Inc.




Volume Submitter Profit Sharing Plan

5. [ ] Number of Hours of Service Required. Year of Service means the applicable computation period
during which an Employee has completed at least (not to exceed 1,000) Hours of
Service.

VESTING

19. VESTING OF PARTICIPANT'S INTEREST (Plan Section 6.4(b))
a. [ ] N/A. No Employer matching or profit sharing contributions are subject to a vesting schedule. (skip to Question 23.)
b. [} 100% for those Participants employed on (enter date). For those Participants hjred after such date, the
vesting provisions selected below apply. 4
c. [X] The vesting provisions selected below apply.

Vesting for Employer Matching and Profit Sharing Contributions. 4
d. [X] 100% vesting. Participants are 100% vested in Employer Matching contributio I ntering Plan. (Required if
eligibility requirement is greater than 1 Year (or Period) of Service.) y
e. [X] The following vesting schedule, based on a Participant's Years of Servicex(
Time method is selected), applies to Employer noneiective contributions: w7

1. [ 1 6 Year Graded: 0-1year-0%; 2 years-20%; 3 years-40% :.4 ears- 60%, 5 years-80% ears-100%

2. [ 1 4YearGraded: 1year-25%; 2 years-50%, 3 years- 75,&4.‘3’4

3. [ 1 5YearGraded: 1year-20%; 2 years-40%; 3 yearsib0%: 4 years- 80% 5 years- 100%

4. [ 1 3 Year Cliff: 0-2 years-0%; 3 years-100%

5. [ ] 7 Year Graded: 0-2 years-0%;3 years-20%,; 4.years-40%; 5 years- 60%. 6 years-80%; 7 years-1 00%

6. [ 1 5 YearCIiff: 0-4 years-0%; 5 years-100%¢; ,,

7. [X] Other —in calculating the vested interest held:byithe General Magager the vesting schedule for Employer
nonelective contributions outlined in section 7(" 7 (2)(A)(u) and 7(d) of the Employment
Agreement between the General Manager and theq Y District No. 1 of Okanogan County, and
shown in the addendum to this Plan, shall apply.

20. TOP-HEAVY VESTING (Plan Section 6.4(d))

Participant‘s Years of Service (or

If this Plan becomes a Top-Heavy Plan, the following: siing chedule, base
Periods of Service if the Elapsed Time method is seI‘écted) shall If"@”%follows
a. [ ] N/A (the regular vesting schedule already)sqgsfles one ‘5\;%1 mun;igp hevy schedules).
b. [ 1 6 YearGraded: 0-1year-0%; 2 yearsfzoﬁ 3 years:40%: 4"§$lears 60%; 5 years-80%; 6 years-100%
c. [ 1 3YearcCliff: 0-2 years- 0%, 3 years- 107 45 “-’f%?’
d. [ ] Other - Must be at ;

schedules.

DED VESTING

cLU S
1 No exclusighs 5
]
]

_ L
Service pl’lg?% ot_ e initial Effective Date of the Plan or a predecessor plan.
Service prior to%g computation period in which an Employee attains age 18.

STING FOR DEATH AND TOTAL AND PERMANENT DISABILITY
ardless of the vestun %o’hedule Partnmpants shall become fully Vested upon (select a. or all that apply of b. and c.):

23. NORMAL RETIREMENT AGE ("NRA"} (Plan Section 1.52).means the:
a. [X] date of a Participant's _65th birthday (not to exceed 65th).
b. [ } laterof a Participant's birthday (not to exceed 65th) or the (not to exceed 5th) anniversary of the

first day of the Plan Year in which participation in the Plan commenced.

24. NORMAL RETIREMENT DATE (Plan Section 1.53) means the:
[X] Participant's NRA,
OR (select one)
b. [ ] firstday of the month coinciding with or next following the Participant's NRA.
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c. [ ] firstday of the month nearest the Participant's NRA.
d. [ ] Anniversary Date coinciding with or next following the Participant's NRA.
e. [ 1 Anniversary Date nearest the Participant's NRA.
25, " EARLY RETIREMENT DATE (Plan Section 1.21)
[X] N/A. No Early Retirement provision provided.

a. [X]
b. [ 1 Early Retirement Date means the:
1. [ 1 date on which a Participant satisfies the Early Retirement requirements.
2, [ ] first day of the month coinciding with or next following the date on which a Participant satisfies the Early
Retirement requirements.
3. [ ] Anniversary Date coinciding with or next following the date on which a P
Retirement requirements. y e

AND, the Early Retirement requirements are:

4. [ ] Participant attainsage ___ .
AND, completes.... (leave blank if not applicable)
a. [ ] atleast Years (or Periods) of Service forv esting purposes.
b. [ ] atleast Years (or Periods) of Servi é@f‘bnellglbmty purposes.
AND, shall a Participant become fully Vested upon attainment of, he*Early Retirement Date?
5. [ 1 Yes.
6. [ ] No.
4'.
COMPENSATION \;‘ %
26. COMPENSATION (Plan Section 1.14) with respect to any Part|CIpat :

a. [X] Wages, tips and other compensation on Form W-2.
b. [ ] Section 3401(a) wages (wages for withholding purposes).
¢. ¥ ) 415 safe harbor compensation.

COMPENSATION shall be based on the followis
d. [X] the Plan Year.
e. [ } theFiscal Year comcndlng W|th or endi

Compensation unless an.alternative penod is spe0| ca¥ - (must be a consecutive twelve month
period). 2 4
ADJUSTMENTS TO COMEE NSATIO
. [ 1 N/A.No adjust
h. [X] Compensat%"sﬁall be adjust

iiPy: (select all thz ta ply)

1. [X] Zineltding compensali IO?WhICh is not ctg;gntly includible in the Participant's gross income by reason of

1e application of, Coée Sectlons 125 (c f‘eﬁtena plan), 132(f)(4) (qualified transportation fringe), 402(e)(3)
Mh)(& 9$B s_![n lggﬁemployee pension plan), 414(h) (employer pickup contributions

ove nme%l pian ‘mos ‘;;()t,a sheltered annuity) or 457(b) (eligible deferred compensation

¢l 1)
5 [X] exg['gging bonﬁﬁgﬁgﬁﬁ
.0 ex%ludmg commnssxoﬂns
[ 1 othéfis:
(e g., descnbeaCor]’npensatlon from the elections available above or a combination thereof as to a Participant group
(e.g., no exclléglqgs as to Division A Employees and exclude bonuses as to Division B Employees); andfor
describe anczzﬁr*excluswn (e.g., exclude shlft differential pay)).

|f options i,‘iﬁ:,s or 7. are selected, the definition of Compensation could violate the nondiscrimination rules.
‘the ppstffeverance compensation provisions of the proposed Code Section 415 regulations were used, complete

Jg]dlxjfB (Special Effective Dates and Other Permitted Elections).
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CONTRIBUTIONS AND ALLOCATIONS

27. FORMULA FOR DETERMINING EMPLOYER PROFIT SHARING CONTRIBUTION (Plan Section 4.3(b)) (d. may be
selected in addition to b. or c.)

a. [ 1 N/A. No Employer Profit Sharing Contributions may be made (other than top-heavy minimum contributions) (skip to
Question 28.)

b. [X] Discretionary contribution, to be determined by the Employer.

c. [ ] Fixed contribution equal to % of Compensation of Participants eligible to share in al

FORMULA FOR DETERMINING EMPLOYER MATCHING CONTRIBUTIONS

1. [ 1 n/a. There will not be any Employer matching contributions.
2. [X] The Employer....(select a. or b.)

a. [1 may make matching contributions equal fo a discretionary percéntage, to be
determined by the Employer, of the Pgrtlmpants Elective Deferr‘é’ls =

b. X1 will make matching contributions eq Ao '50% of the Participant’s Elegg\gte Deferrals
or 50% Employer nonelective contnbutlons made to the Employer's Sec %.57(b)
Plan, e
plus: P
a. [X] N/A -

b. { 1 an additional matching:co
determined by the Employer¥&}
of Compensation. :

7

contribution of; ;f(j:hsretlonary percentage, to be
i d % (leave blank if not applicable)

AND, in determining the Employer matchlng contribution abovei ‘Exempt Employees, only Elective Deferrals
made to the Employer's Sectigh 457(b) Plan up to the p% ntage or dollar amount specified below will
be matched: (selectc. and/opd )31?h V@(
G‘Vgﬁf Pt

nt's Compensaffg

c [X] the lesser; of
d (r 3 %%i s
e. [] a dlscretlonaéyg ercentage o EPE a t's Compensation or a discretionary dollar
amount the percentage ar doIIar amoun iié’?be determined by the Employer on a
v - 2o

AND, in determinifig iy
[é 4sirade 1o t 8 Employers Section 457(b) Plan up to the percentage or dollar amount specified
{Riwill be matched@selectf and/g gjﬁpR h.)

X1 tt‘%ksser of 2% of: rlicipant's Compensation.

e ‘centage or dollar amount to be determined by the Employer on a
i ufo ’ali iParticipants.

lculatlng the Employer match hereunder:

a3
% -Exe pﬁ%oyees are those Employees who are paid on a non-hourly, salaried basis, and who

“ elve no overIlme compensatlon

. %\lag&.r!lz;xempt Employees are those Employees who are paid on an hourly basis, and who are eligible
to recelvg, overtime compensation.

Period of Determination. The matching contribution formula will be applied on the following basis (and any Compensation
or dollar limitation used in determining the match will be based on; the applicable period):

7. [ ] the Plan Year.

8. [X] each payroll period.

9. [ ] all payroll periods ending within each month.

10. [ ] all payroll periods ending with or within each Plan Year quarter.

11. [ 1 N/A, the Plan only provides for discretionary matching contributions.
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CONTRIBUTION ALLOCATIONS

If b. or c. above is selected, the Employer profit sharing contribution for a Plan Year will be allocated as follows:

e. [ ] NON-INTEGRATED ALLOCATION
1. [ 1 In the same ratio as each Participant's Compensation bears to the total of such Compensahon of all

Participants.

2. [ 1 Inthe same dollar amount to all Participants (per capita).
3. [ 1 Inthe same dollar amount per Hour of Service completed by each Participant. 4
4. [ ] Inthe same proportion that each Participant's points bears to the total of suchtpoints of all Participants. A
Partlupant s points with respect to any Plan Year shalf be computed as follows=(select all that apply):
.1 pomt(s) shall be allocated for each Year of Service orePe od of Service if the Elapsed
Time method is selected). However, the maximum Yeargg(op<Retiods) of Service taken into

account shall not exceed (leave blank if no limit gisservice applies).
b. [] point(s) shall be allocated for each full W nayinot exceed $200) of
Compensation. Y
c. [ ] ___ point(s) shall be allocated for each year of«'*a‘e as of the end of the

AND, if 27.e.4.a. above is selected, Year of Service (
d. [ 1 Service for eligibility purposes.
.01 Service for vesting purposes.

f. [ 1 INTEGRATED (PERMITTED DISPARITY) ALLOCAT ON %,
In accordance with Plan Section 4.3(b)(2) based on a Parﬂcnpant‘s Compensatlon in excess of:
[ ] The Taxable Wage Base. g
% (not to exceed 100%) of the Taxable Wage Bas ;(see Note below)
0% of the Taxable Wage Base plus $1.00. SR
ol

1.
2.
3.
4.

,_,,_,,_
— et

NOTE: The integration percentage of\br o sha 61 duced to:
1. 4.3%if 2. or 4. above is more than 20% & i ss ﬁang,m[hﬁequal 0 80% of the Taxable Wage Base.
O

2. 5.4%if 3. is selected or if 2. tfz,above i org’ an 89 eiofthe Taxable Wage Base.

g. [X] NON-SAFE-HARBOR;A LQCATION METHO
‘{ﬂ“ﬁf‘- VI
1. X] Grouplng M 1 cg,m£ )

[Xé g ° ant constltutes ayseparate classifi cat|on

I andzspecify the method of allocating the contribution among the
members ﬁ%«éeach classification®(NOTE: The classifications specified below must be clearly
defined in§ .ﬁifn’{anner that will not glate the definitely determinable allocation requirement. The
design ofit 1e.group. cannot be\?gfch that the only NHCEs benefiting under the Plan are those
with {l w& eHowestamou 4-of compensation and/or the shortest periods of service and who may
re ent the mlnimumm ber of these employees necessary to satisfy coverage under Code

ification A shall consist of: . The allocation method will be: [ ] pro-rata based on
nsation or [ ) equal dollar amounts (per capita).

g
Classmcation B shall consist of: __ . The allocation method will be: [ ] pro-rata based on
;] Compensatlon or[ ]equal dollar amounts (per capita).

#Classification C shall consist of: . The allocation method will be: [ ] pro-rata based on
# Compensation or [ ]equal dollar amounts (per capita).

Classification D shall consist of: . The allocation method will be: [ ] pro-rata based on
Compensation or [ ] equal dollar amounts (per capita).

A Additional Classifications: (specify the classifications and which of the above allocation
methods (pro-rata or per capita) will be used for each classification).

NOTE: In the case of Self-Employed Individuals (i.e., sole proprietors or partners), the allocation
method should not be such that a cash or deferred election is created for a Self-Employed
Individual as a result of application of the allocation method.
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2. [ 1 Age-Weighted Method. The Schedule of Age-Weighted Allocation Factors is set forth in attached Exhibit
A (which is hereby incorporated by reference and made a part of the Plan) and shall be based on the
following interest rate (if no selection is made, c. shall be deemed to have been selected):

a. [ 1 7.5% interest
b. [ 1 8.0% interest
c. [ 1 8.5%interest

28. REQUIREMENTS TO SHARE IN ALLOCATIONS OF EMPLOYER MATCHING AND PROFIT SHARING CONTRIBUTIONS
AND FORFEITURES (select a. OR b. and all that apply of c., d., ore.)

a. [X] No conditions. All Participants share in the allocations regardless of service comp zduring the Plan Year or
employment status at the end of the Plan Year. (skip to next Question.)
b. { ] Conditions for Participants NOT employed at the end of the Plan Year.
1. [ ] A Participant must complete more than (not to exceed 500) Hol)
exceed 3) months of service if the Elapsed Time method is selec e@ b
2. [ ] A Participant must complete a Year of Service (or Period of; Serwce if the £l sed Time method is
selected). (Could cause the Plan to violate coverage requnremen%’sr under Code Seg ‘iom410(b) )
3. [ 1 Participants will NOT share in the allocations, regardles Sf; service. (Could caugé??thggPlan to violate

coverage requirements under Code Section 410(b). )

-1
-1

c []

of the above conditions (select all that apply):
1. [ 1 Death.
2. [ ] Total and Permanent Disability
3. [ 1 Early or Normal Retirementizi#zs:

d. [ ] Conditions for Participants employed:atithe end? is"2. and 3. could cause the Plan to
wolate coverage requirements under Co&e‘Sectlon 416%b
[ 1 No service requirement.

2. [1 A Partlmpant must complete a Y '.,.‘of Service if the Elapsed Time method is

(not to exceed 1,000) Hours of Service during

L 2. . d.2. or 3. is selected, shall the Code Section 410(b) ratio
percentaﬁ%fall -safe prowsm s/apply (Plan Sectlonégsgm)ﬂ

srcentage test of Code Section 410(b).

v ¥ r (2) the distribution of the entire Vested portion of the Participant's Account.
i day of the Plan Year in which the Former Participant incurs five (56) consecutive 1-Year Breaks

C. Use of Forfeitures.

Forfeitures will be:

h. [ } added to any Employer discretionary contribution and allocated in the same manner.

i. [X] used toreduce any Employer contribution.

j- [ 1 aliocated to all Participants eligible to share in the allocations of profit sharing contributions or Forfeitures in
the same proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all
Participants for such year.

© 2008 Randall & Hurley, Inc. :
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k. [ ] other (describe the treatment of Forfeitures in a manner that is definitely determinable and not
subject to Employer discretion; e.g., Forfeitures attributable to transferred balances from Plan X are allocated
as additional discretionary contributions only to former Plan X Participants).

30. ALLOCATION OF EARNINGS (Plan Section 4.3(c))

Allocation of earnings with respect to amounts which are not subject to Participant investment direction and which are

contributed to the Plan after the previous Valuation Date will be determined: :

a. [X] N/A. All assets in the Plan are subject to Participant investment direction.

b. [ ] by using a weighted average based on the amount of time that has passed between the:date a contribution or
distribution is made and the prior Valuation Date. i

¢. [ ] bytreating one-half of all such contributions as being a part of the Participant's nonsg
of the previous Valuation Date.

g
gated account balance as

d. [ 1 by using the method specified in Plan Section 4.3(c) (balance forward method)é;:
e. [ 1 other (must be a definite predetermined formula thatgdstnot ‘d on Compensation, that
satisfies the nondiscrimination requirements of Regulation Section 1.401(a (Aé%%;éh’gnd tl'f’fgis&applled uniformly to all
Participants).
e
31. TOP-HEAVY MINIMUM ALLOCATION

The minimum allocation requirements for any Top-Heavy Plan Year shall be;
. [ 1 OnlytoNon-Key Employee Participants. s
. [X] To both Non-Key and Key Employee Participants.

DISTRIBUTIONS

32. FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)
Distributions under the Plan may be made in (select all that apply)
a. [X] Lump-sums.
b. [ 1 Substantially equal instaliments.

401(a)(9).
e. [ ] Other: (must be definitely detern‘pr%able andkn
AND, pursuant to Plan Section 6.13, the Qualified U
provisions: ¢
f. [X] Do not apply. No a s are allowed (PlaniSe !
Sections 401 (a)(lﬁ |I\Llnot apply to t\ftgan) (sklp tom. and n.)
form of dlstrjblon Plan Sectlon 6.13 will not apply and the joint and survwor

g. [ ] Apply. Annuitiesiare’the no
rules of Codgégetlons 401(a) :
{minimu sé‘pouses death benefit) will be equal t o &
100% ofa Parhmpaﬁ’t’*é%lnterest in the Piap

gk Lsgglofa Pammpantég;%grgstfn the Iv:_’rlan 5

=

"éf”selected, 'f%eir’é%[mal form of the Qualified Joint and Survivor Annuity will be a joint and 50% survivor

S
Jise selected below

%

: If only a porti g;o the Plan assets may be distributed in an annuity form of payment, then select both f. AND g.
&, and spemfyﬁ erassets that are subject to the joint and survivor annuity provisions: (e.g., the money
urchasezp nS|on plan that was merged into this Plan).

AND, di

m.[ ] Cas h on Iy

n. [} Cash only (except for insurance contracts, annuity contracts or Participant loans).

o. [X] Cash or property, except that the following limitation(s) apply: (leave blank if there are no limitations on
property distributions).

© 2008 Randall & Hurley, Inc.
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33. CONDITIONS FOR DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT. Distributions upon termination of
employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied:

A. Accounts in excess of $5,000.
a. [X] Distributions may be made as soon as administratively feasible following termination of employment.
b. [ 1 Distributions may be made as soon as administratively feasible after the Participant has incurred
1-Year Break(s) in Service (or Period(s) of Severance if the Elapsed Time method is selected).
c. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident
with or next following termination of employment.
d. [ 1 Distributions may be made as soon as administratively feasible after the last dayzo
coincident with or next following termination of employment.
e. [ 1 Distributions may be made as soon as administratively feasible after the Valu jon Date coincident with or
next following termination of employment. :
f. [ ] Distributions may be made as soon as administratively feasible after
following termination of employment.
g. [ ] Nodistributions may be made until a Participant has reached Early o‘g%h‘légrmal Retlrem rﬁ Date.
[ 1 Other: (must be objective conditions which hare ascertainable anggge not subject to
Vinot

e Plan Year quarter

onths have elapsed

Employer dlscretlon except as otherwise permltted in Regula lorL;Sectlon 1.411(d)-4 and\rga :not exceed the

B. Accounts of $5,000 or less.

i. [X] Same as above. 9‘3@’

j. [ 1 Distributions may be made as soon as admlnlstratlvélyffeasmle foIIow g,termlnatlon of employment.

k. [ ] Distributions may be made as soon as administrativ Iy feasible a “&fpe Participant has incurred
1-Year Break(s) in Service (or Period(s) of Severancejf: ] Elapsed ‘T me method is selected).

. [ ] Distributions may be made as soon as administrativel§: S

with or next following termination of employment.

m. [ ] Other {must be objectlve condltlons re ascertamable and are not subject to

C. Participant consent (i.e., involuntary cas ’-outs). Shouldg ted@gcount balaq; 'less than a certain dollar threshold
Iiﬁ"“co Raik :

be automatically distributed without Participanticonsent (mandaf tlons)'? ¥

NOTE: The Plan prowdes that distributions of ounts

NOTE:

RAfe; Stater :
completeﬁn'{or 0. based ondthe current Planié %v isions and complete q. or r. below.

n. [ ] gadf0|pant consen&lsreqU|red for all dISh’I_ tl
o. [X] Yes! artlmpantconse t<|s“[equ1red onl |fthe\§“| nbutlon is over:

(less than $1,000)

%is selected, rollovers will be included in determining the threshold for Participant consent.

1 n GTRRA tes g ent, the following apply:
N/A. N%%EGTRRE@‘s'fatement
[X] Prowsno% bove at n. oro* apply to distributions made on or after March 28, 2005.
r. [ 1 Provisions: bove at n. or o, are effective for distributions made on or after (enter a date later
than Marc[;r%B 2005). The following applies to distributions prior to such date but after March 28, 2005:

[ 1 No: mandatory distributions.
2 [ 1 4B ar'(fcupant consent is required only if the distribution is over:

Gar[ | $5000
. [ 1 $1,000
[1 8 (less than $1,000)

Exclusioof rollovers in determination of $5,000 threshold. In determmmg the $5,000 threshold (or other dollar
threshold*in C. above) for the timing of distributions, form of distributions, or consent rules, effective for distributions
made after December 31, 2001, rollover contributions will be;

s. [X] included.

t. [ ] excluded.

34, DISTRIBUTIONS UPON DEATH (Plan Section 6.8(b)(2))
Distributions upon the death of a Participant prior to receiving any benefits shall:
a. [X] be made pursuant to the election of the Participant or Beneficiary.

© 2008 Randall & Hurley, Inc.
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b. [ ] begin within 1 year of death for a designated Beneficiary and be payable over the life (or over a period not
exceeding the life expectancy) of such Beneficiary, except that if the Beneficiary is the Participant's spouse, begin
prior to December 31st of the year in which the Participant would have attained age 70 1/2.

c. [ ] be made within 5 (or if lesser ) years of death for all Beneficiaries.
d. [ ] be made within 5 (or if lesser ) years of death for all Beneficiaries, except that if the Beneficiary is the
Participant's spouse, begin prior to December 31st of the year in which the Participant would have attained age
70 1/2 and be payable over the life (or over a period not exceeding the life expectancy) of such surviving spouse.
35. HARDSHIP DISTRIBUTIONS (Plan Sections 6.12 and/or 12.9)

a. [ ] Hardship distributions are NOT permitted.

b. [X] Hardship distributions are permitted from the following Participant Accounts:
1. [X] All Accounts.
2. [ 1 Onlyfrom the following Accounts (select all that apply):

a. [ 1 Account attributable to Employer profit sharing contnbutlos

b. [ 1 Rollover Account.

c. [ 1 Transfer Account. 5

d. [ ] Other (specify account(s) and conditions in“a°manner that s nitely determinable

and not subject to Employer discretion).

AND, shall the safe harbor hardship rules of Plan Sectior]f_ ] apply to hardship distributions¥ madg from all

Accounts?
3. [ 1 NoorN/A.
4. [X] Yes.

AND, the following limitations apply to hardship distributio

5. [X] N/A. No additional limitations.

6. [ } Additional limitations (select all that apply):

The minimum amount of a distribution is $ y not exceed $1,000).

No more than ;fxii’dlstrlbutlon(s) may be made“%‘ articipant during a Plan Year.

Distributions may o%ly}d rom accounts which e‘églly Vested.

A Participant does%ﬁtl cliid ime . Employee at th\e\ %of the hardship distribution.

Hardship distributi 'é&%‘y be & b]ect to the follg lng provisions: (must be
Ie AN

PoooTp
e e
———

definitely determinab IS er. discre |on)

36. IN-SERVICE DISTRIBUTIONS (Plan Section 6. 11) ' Pl
a [ 1 In-service distributio s;:are#NOT permitted (€Xce) ot erwise selected for Hardship Distributions).
. [X] In-service distributi on%Ema o, made to a Pa ant who has not separated from service provided any of the

following cond}_tlﬁs’éhave eenisatisfied (selec% at apply):
1. X] thgiéﬁlmpant has attalped age _59 ‘%

theiRarticipant has r %ed Normal Refifément Age. -

the‘Partncnpant has gen a Participant I%Plan for at least years (may not be less than five

417 la;mmtsbe“r_ ,H,ﬁmcwmmmmmmpmMmmbmwywm
AND, in-servi ce tn utions are permitted from the following Participant Accounts:
[X}] Al Acco nts

Only from; Lhe’followmg Accounts (select all that apply):

1] Acco attributable to Employer profit sharing contributions.

onal limitations (select all that apply):

] The minimum amount of a distribution is $ (may not exceed $1,000).

1 No more than distribution(s) may be made to a Participant during a Plan Year.
] Distributions may only be made from accounts which are fully Vested.

] In-service distributions may be made subject to the following provisions:

(must be definitely determinable and not subject to discretion).

MISCELLANEOUS

37. LOANS TO PARTICIPANTS (Pian Section 7.6)
a. [ ] Loansare NOT permitted.
b. [X] Loans are permitted.

© 2008 Randali & Huriey, Inc.
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38. DIRECTED INVESTMENTS (Plan Section 4.10)
a. [ ] Participant directed investments are NOT permitted.
b. [X] Participant directed investments are permitted for:
1. [X] All Accounts.
2. [ ] The following Participant Accounts (select all that apply):
Account attributable to Employer profit sharing contributions.
Rollover Account.
Transfer Account.
Other: (specify account(s) and conditions in a manner that ist
and not subject to Employer discretion).

pcoow
e

definitely determinable

AND, is it intended that the Plan comply with ERISA Section 404(c) with resp efo the accounts subject to

Parumpant investment direction?

[ 1 No
4. [X] Yes.
39. ROLLOVERS (Plan Section 4.6)

a. [ 1 Rollovers will NOT be accepted by this Plan. HER,
b. [X] Rollovers will be accepted by this Plan, subject to approval by th i

AND, if b. is selected, rollovers may be accepted from all Pa pants who are Employees as well as thefollowmg
(select all that apply):

[X] Eligible Employees who are not Participants 4
2. [ ] Participants who are Former Employees.

3. [X] atanytime.
4. [ ] onlywhen the Participant is otherwise entitled to a distri

40. HIGHLY COMPENSATED EMPLOYEE (Plan Se tiongi=38 S, L
The top-paid group election and the calendar ye [;dqlta-electlom are not used unless \seTected below (the selections made for
the latest year will continue to apply to subsequentRlan Years?u lessit pe Plan is amegggd)

. [ 1 The Top-Paid Group Election will be usédifor Plan Years: eglwr%gw or after
. [ 1 The Calendar Year Data Election will be 'sed for Pl 2ears begir mg oh or after

EGTRRA TRANSITION RULES

The following questiongionly” apply if& s is an EGTR estatement (i.e., Questlon 6.c. is selected). If this is not an
EGTRRA restatemept! A“"%ﬁegn this Plan wi 1l
questions are deleteédifrom the Adoption, Agreement

1(a) 9) Final and Temporary Treasury Regulations apply for purposes of
determining requued mnl dlstrlbutlons for calendar years beginning with the 2002 calendar year unless otherwise
sel tedsbgal‘&ﬁ(l\eave blank m t appllcable)

A[.Zp /:4he. 2001 ProposedbCode Section 401(a)(9) Regulations to all minimum distributions for the 2002 distribution
; ) i
calendg}gyear
[ 1 Apply thed 987

41.

) speC|fy the date the Final and Temporary Regulations were first applied; e.g., the
Final and Terru)ogary Regulations only apply to distributions for the 2002 distribution calendar year that are made
on or aftera spe ified date within 2002 or the Plan's initial Effective Date if later).

d minimum dlstn uhons for calendar year 2001 were made in accordance with Code Section 401(a)(9) and the 1987
d Regulations;d jnless selected below:
Requured? minimum distributions for 2001 were made pursuant to the proposed Regulations under Code Section
(a ( D w"i]Bhshed in the Federal Register on January 17, 2001 (the "2001 Proposed Regulations").

42. EXCLUSIO eGJFf’ROLLOVERS If rollovers are excluded in determining whether the mandatory distribution threshold (e.g.,
$5,000) is met for the timing of distributions, form of distributions, or consent rules, then such provision is effective for
distributions made after December 31, 2001, unless an alternative effective date is selected below (leave blank if not
applicable):

a. [ ] Rollover contributions will be excluded only with respect to distributions made after . (Enter a
date no earlier than December 31, 2001 or the Plan's initial Effective Date if later.)
b. [ 1 Rollover contributions will only be excluded with respect to Participants who separated from service after
. (Enter a date. The date may be earlier than December 31, 2001.)

© 2008 Randall & Hurley, Inc.
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The adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is qualified
under Code Section 401 only to the extent provided in Rev. Proc. 2005-16.

The Employer may not rely on the advisory letter in certain other circumstances or with respect to certain qualification requirements,
which are specified in the advisory letter issued with respect to the Plan and in Rev. Proc. 2005-16. In order to have reliance in such
circumstances or with respect to such qualification requirements, application for a determination letter must be made to Employee
Plans Determinations of the Internal Revenue Service,

This Adoption Agreement may be used only in conjunction with the Volume Submitter basic Plan d°°“ﬂe!,éaﬂ,£ #01. This Adoption
Agreement and the basic Plan document shall together be known as Randall & Hurley, Inc. Volume Sybpmitter Profit Sharing Plan
#01-001. g

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the rsiility of the Employer and its

independent tax and legal advisors.

Randall & Hurley, Inc. will notify the Employer of any amendments made to the Plan or of tQ. discontinuance,; *shbandonment of the
Plan. Furthermore, in order to be eligible to receive such notification, the Employer ag ees’z’t% notify Randallj& Hurley, Inc. of any
change in address. o itk g

This Plan may not be used, and shall not be deemed to be a Volume Submitter ative of Randall
dministerial purposes only. It acknowledges that

& Hurley, Inc. has acknowledged the use of the Plan. Such acknowledgment isiforfa Wied

Hlisls !
the Employer is using the Plan but does not represent that this Plan, includﬁa tﬁé choices seleg}gd on the Adoption Agreement, has
been reviewed by a representative of the sponsor or constitutes a qualified’fefifément plan. g

Randali & Hurley, Inc.

By:

With regard to any questions regarding the provisions Of{gig}P :_W
call or write (this information must be completed by the spgnsor ofthis:

adoption of the Plan, or\Q I ’é\ect of an advisory letter from the IRS,
sPian.or its designatedieprgsentative):

Name: Randall & Hurley, Inc.
Addres.s: 601 W. Riverside, Suite 1%00.
ﬁ;‘ y .‘\fzg“: =
_Spokane ARG 99201

(3
t

Plan to be execlited on the date(s) specified below:

st w

Ooﬁnﬂ& 4
DATE SIGNED
§ on a separate agreement or Contract,
DATE SIGNED

© 2008 Randalt & Hurley, Inc.
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Addendum

This addendum outlines the provisions in the Employment Agreement between the General Manager and the Public Utility
District No. 1 of Okanogan County.

1. This addendum applies to the Public Utility District No. 1 of Okanogan Count¥ 401(a) plan. The Public Utility District No. 1 of
Okanogan County Is a governmental organization and, as such, the Public Utility District No. 1 of Okanogan County 401(a)
plan is not subject to the provisions of Title | of ERISA including any IRS provisions that reference ERISA code.

2. The additional contributions referred to in Addendum item #3 below are Employer nonelective contributions allocated to the
General Manager and based uBc_)n the formula in Section 5(b)(2) of the Employment Agreement between the General
Manager and the Public Utility District No. 1 of Okanogan County. £,

3. The Employer nonelective contributions are subg'ect to forfeiture based upon the conditions outlini
}Agﬁreement between the General Manager and the Public Utility District No. 1 of Okanogan Cglnt
ollows: 4

i the Employment
These conditions are as

7(d) The additional employer contributions to the 401(a) Plan under Section 5(b)(2) will

follows: { .
, P Ly
(1) If the termination occurs during the initial five-year term of this Agreemen i

(A) The additional contributions as adjusted for net accrued earningswill be distributed in é\c;pcdg ance with the
terms of the 401(a2 Plan if the termination is for one of the saeifeasons as under subsgctiony7(b)(2)(A)(i)
of the Employment Agreement. T s

(B) The additional contributions as adjusted for net accrued,$ [_unz'gs shall be completel forfeitedij}fétﬁ?;
termination is for one of the same reasons as under subsection 7(b)(2)(A)(ii) of the mploymenﬁA ce

(2) If the termination occurs after the initial five-year termtggth_ésfgmploymentA réement:

(A) The additional contributions as adjusted for net-acg[.bypd earnings willlbg distributed in accordance with the

terms of the 401 (az Plan if the termination is for ong%ofithe same rea%‘%:ﬁg'as under the subsection (b)(2)(A)(i)

of the Employment Agreement. L Aer
(B) The additional benefits together with net accrued earningsiwillibé:completely forfeited if the General

g
Manager is terminated for Cause (under Section 6(a)). ﬁéﬁ ;
(C) Ifthe General Manager voluntarily terminates empioyment™and:gives the 180-day notice required under

giforfeited will be determined by

lan:(as determined-as of the date of termination in
he,numerator of which is 60 and the

Mor ,__s’{cpmpleted by the General Manager since

Section 6(c): V0, 5?%—3,,
(iy Ifthe voluntarx termination gccursibefare, the General Manag‘éfﬁaﬁ‘qqins age 65, a portion of the additional
benefits together with net accrued earhingsiwill be forfeited an ‘remaining balance will be distributed

in accordance with the terms'ofthe 401(a);Rlar%zThe portion to b
multiplying the total account balance underéaghplan

accordance with the p[ovisionsYgtiggat plan) by aifracti
denominator of which is the numbqg&f whole,galendar.

the effective date of this Agreemajts g,? .

(ii) If the voluntary termination occurs{@niof affje,@, e date the General Manager attains age 65, the entire
balance of:{ligfadditional benefits tog8theRWith the net accrued earnings will be distributed in accordance
with the termsiofthet401(a) Plan. &

(D) gth? G)?gq‘g;, Managérrvol?&ntarily termi;es‘employment without giving the 180-day notice required under
ectioftb(e): %% =
(i) ;Ijgﬁle voluntary ternpﬁgig, on occurs beforgithe General Manager attains age 65, the forfeiture/distribution

1 aragraph (C)(i) above WillFapply, except that “72" shall be substituted for “60” in the
: %;[girator. A e e
i) Ifithewoluntapysterminati

“provisions of subp
e/distribution provision

U['sio?%zsfr;‘?fter the date the General Manager attains age 65, the
of'stibparagraph (C)(i) above will apply without adjusting the numerator.

-
£
{%%jg

I

© 2008 Randall & Hurley, Inc.
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APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

A. Special effective dates. The following special effective dates apply: (Select a. or all that apply atb. - d.)
a. [ ] NIA No special effective dates selected below.

b. [ ] Employer Profit Sharing Contributions. The Employer Profit Sharing Contribution provisions under Questions 27.
and 28. are effective: .

c. [ 1 Distribution elections. The distribution elections under Questions (Choose 6. as applicable) are
effective: ______ - £

d. [X] Other special effective date(s): _1) The trustee changed 1/1/2008 to the DirectofZofik . 2) Di i
Sharing contributions and loan provision added 1/1/2008; 3) Normal Retlremsntfque""g"dded 1/1/2008; 4) Clarified
matching conribution formula 1/1/2008. Compensation will change 1/1/2009 to‘ﬂr'"thde all Coiiphsation. . For periods
prior to the above-specified special effective date(s), the Plan terms in effect prior to its restatefmentunder this Adoption
Agreement will control for purposes of the designated provisions. A speclalkeffectwe date may not{fesult in the delay of
a Plan provision beyond the permissible effective date under any app[lcab e law.

B. Other Permitted Elections. Select a. or any of the following elections thatfapply,at b.-o0.:

AENET

a. [ ] N/A. No other elections selected below.

e

\5?25 compensation shall be included in
t tion Years beglnmng on or after

'rg(select one or both)

&

s%é}ﬁ T
3 “‘*é

d. [ 1 Beneficiary if no beneficiary elected by Particupant Pla Sectlon& 2(e)). ln the event no valid designation of
Beneficiary exists, then in lieu of the order set“ forth in PIag}Sectlon 62 e)% he following order of priority will be used:
(specify an order oﬁ e ;B;r,,stlrpes parents, and then step-children).

[] Ellglbllltypurposes
2 [ 1 Vesting purposes.

e. [ ] Distribution from pal ialt V ste account (Plangﬁ:gctlon 6.5(h)). In fieu of the formula set forth in Plan Section
6.5(h), a separat‘!éaccount shall b AL Stablished for the. articipant's interest in the Plan as of the time of the distribution,
and at any rel a titime the Partlmg’ﬁ\s Vested portigﬁfof the separate account will be equal to an amount determined

as follows: P ( lus (R x D)) - (Rw%)gftD) where R is t%w of the account balance at the relevant time to the account

balance afterpdlstributlon and the t erterms. have the sam§e meaning as in Plan Section 6.5(h).

ved;
protected eneﬂts),

415 Limits when«2“d‘ fined cont’l"'ib‘htion plans are maintained (Plan Section 4.4). If any Participant is covered under
another qualified deﬁfed contribution plan maintained by the Employer, or if the Employer maintains a welfare benefit
fund, as defined in} Co’ge Section 419(e), or an individual medical account, as defined in Code Section 415(1)(2), under
wh|ch amounts are"t ca eated as "annual additions” with respect to any Participant in this Plan, then the provisions of Plan
ection 4.4(b) wﬂléa"pp y unless otherwise specified below:

%JX] Spectfy%'%%a manner that precludes Employer discretion, the method under which the plans will limit total

‘annualzadditions" to the "maximum perm155|ble amount” and will properly reduce any "excess amounts":

Thefsmgeflt in this plan will be limited.

i. [X] Top-he: duphcatlons when 2 defined contribution plans are maintained (Plan Section 4.3(f)). When a Non-Key
Employeegfis a Participant in this Plan and another defined contribution plan maintained by the Employer, indicate which
method shall be utilized to avoid duplication of top-heavy minimum benefits:

1. [ 1 N/A. The Employer does not maintain another qualified defined contribution plan.
. [ 1 The full top-heavy minimum will be provided in each plan.
3. [ ] A minimum, non-integrated contribution of 3% of each Non-Key Employee's 415 Compensation shall be
provided in the Money Purchase Plan (or other plan subject to Code Section 412).
4. [X] Specify the method under which the Plans will provide top-heavy minimum benefits for Non-Key Employees
that will preclude Employer discretion and avoid inadvertent omissions, including any adjustments required
under Code Section 415: _The 3% top heavy benefit will be provided in this plan.

© 2008 Randall & Hurley, Inc.
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NOTE: If 3. or 4. is selected and both plans do not benefit the same Participants, then the uniformity requirement of
the Regulations under Code Section 401(a)(4) may be violated.

j- [X] Top-heavy duplications when a defined benefit plan is maintained (Plan Section 4.3(i)). When a Non-Key
Employee is a Participant in this Plan and a non-frozen defined benefit plan maintained by the Employer, indicate which
method shall be utilized to avoid duplication of top-heavy minimum benefits: (if 2., 3., 4., or 5. is selected, 6. must be

completed.)

1. [X] N/A.

2. [ ] The full top-heavy minimum will be provided in each plan (if selected, Plan Section 4.3(j).shall not apply).

3. [ ] 5% defined contribution minimum.

4, [ 1 2% defined benefit minimum, 4

5. [ ] Specify the method under which the Plans will provide top-heavy minimum bénefits for Non-Key Employees

that will preclude Employer discretion and avoid inadvertent omissions:

NOTE: If 3., 4., , or 5, |s selected and the deﬂned benefit plan and thls Plan d X

6. [ ] Interest Rate:

Mortality Table: é 3
7. [ 1 The interest rate and mortality table specified to, det [mlne "present vajue for top-heavy purpose

defined benefit plan. tég k
1 g Ry

k. [ 1 Recognition of Service with other employers (Plan Sections:f; B0:and 14 5)Service with the following employers (in
addition to those specified at Question 17.) will be recognized as‘foll%w

Contribution
Vesting Allocation

(1] (1
{1 [1

1. [ 1 Employer name:

2. { 1 Employer name:

3. [ ] Employer name:

= [] [1]
ST
4, [ ] L|m|tat|ons‘,5§%z [} []

(e.q., crqglt'ewlce witht RGEI/107 or credit all service with entities the Employer acquires
after 1

Ll Post-severa Compensatm
prowsnons‘of ey roposed 41
fo July 1, 2007 dzon or after

%

‘Pére-ar&gendment vesti gis sc edule (Plan Section 6.4(g)). The vesting schedule has been amended to a less favorable
“Schedule® andT}lg?followmg 'SC) edule applies to Participants who elected, pursuant-to Plan Section 6.4(g), to continue

vesting undert 1ejpre amendme t*schedule (may onIy enter the vesting schedule in the Plan prior to the amendment):

Service ) Percentage

%
%
%
%
%
%
%

QO @

[T
L

n. [ ] Offset il“%’ontributions to leasing organization plan (Plan Section 1.46). The Employer will reduce allocations to this
Plan for any Leased Employee to the extent that the leasing organization contributes to or provides benefits under a
leasing organization plan to or for the Leased Employee and which are attributable to the Leased Employee’s services
for the Employer.

© 2008 Randall & Hurley, Inc.
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o. [ 1 Minimum distribution transitional rules (Plan Section 6.8(e)(5))

NOTE: This Section does not apply to (1) a new Plan or (2) an amendment or restatement of an existing Plan that
never contained the provisions of Code Section 401(a)(9) as in effect prior to the amendments made by the
Small Business Job Protection Act of 1996 (SBJPA).

The "required beginning date" for a Participant who is not a "five percent (5%} owner" is:

1. [ ] April 1st of the calendar year following the year in which the Participant attains age 70 1/2. (The pre-SBJPA
rules continue to apply.)

2. [ 1 April 1st of the calendar year following the later of the year in which the Partlmpan"; attains age 70 1/2 or

retires (the post-SBJPA rules), with the following exceptions (select one or both
both will apply effective as of January 1, 1996):

a []

b. [ 1]

© 2008 Randall & Hurley, Inc.

1fuffno election is made,

inder the pre-SBJPA rules
lvmg distributions and have
pongthe recommencement of
hen thedollowing apply:

A Participant who was already receiving required minimum distributio:

asof _____ (notearlier than January 1, 1996) was allowed to s{gpf

them recommence in accordance with the post-SBJPA ryle

distributions, if the Plan permits annuities as a form of distribulio

1. [ 1 N/A. Annuity distributions are not permitted. @9 &

2. [ 1 Upon the recommencement of dlstnbutlonsi the%original Annu1ty" ta |ng Date will be
retained. 2 :

3. [ 1 Upon the recommencement of dlstnbutlo s a#new Annuity Starting Dateusxcreated
A Participant who had not begun receiving requ1re3 “minimum distributions as of :
than January 1, 1996) was allowed to defer,%"”commencement of distributions until retirg ment The
option to defer the commencement of dlstr utcéns applied toﬁall such Participants unTess elected
below f f

. I 1 The in-service distribution optlon was ellmlnategﬂwlth fespect to Participants who attained
age 70 1/2 in or after the calen apyear thatfbegan after the later of (1) December 31,
1998, or (2) the adoption date of the endme _»_nt and restatement to bring the Plan into
compliance with SBJPA. A
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APPENDIX B
ADMINISTRATIVE ELECTIONS

The following are optional administrative provisions. The Administrator may implement procedures that override any elections in this
section without a formal Plan amendment. In addition, modifications to this Appendix B will not affect an Employer's reliance on an
IRS advisory letter or determination letter.

A. Loan Limitations. Note: the separate loan program required by the DOL will override any inconsistent selections made
below. (complete only if loans to Participants are permitted)
a. [ ] NJ/A. No loan limitations selected below.
b. [X] Limitations (select all that apply):
. [X] Loans will be treated as Participant directed investments.
[ 1 Loans will only be made for hardship or financial necessity (as defined
[X] The minimum loan will be $_1,000 (may not exceed $1,000).
[X] A Participant may only have _2_ (e.g., one (1)) loan(s) outstandin bany
[X] Al outstanding loan balances will become due and payable |Qghe r entirety"
distributable event (other than satisfaction of the conditions for"an in-service®
hardship distribution), if applicable). ﬁ&%’!&.
6. [X] Loans are repaid by (if left blank, then payroll deductio ‘a ies):
[X] payroll deduction
b [ 1 ACH (Automated Clearing House)
c. [ ] check P
7. [ 1 Loans will only be permitted from the followi Lngartncnpant Account
no limitations apply): s
. [ ] Account attributable to Employer profit:
[ 1 Roliover Account.
[ 1 Transfer Account.
[ ] Other

R wN

ao oo

AND, if loans are restrictedit ccounts, the limitationstofsCode Section 72(p) and the adequate
securlty requirement of the D@ Regulatio ons; v&,{l_,pe applied: SN
[ 1 bydetermining the I|m Siby only cqns!deg g the restrictedaccounts,
f. [ 1 bydetermining the I|m4vs aking into accotint: it cnpants entire interest in the Plan.
B. Life Insurance. (Plan Section 7.5)

a. [X] Life insurance may g‘otgbeApurchased

b. [} Llfe insurance may? e I€

.[1 at theot n of the@dm'nlstrator

-1

AND,
3. 14
4. [ AL
y _“g
b. “[F ddltlonal Contract will have a minimum face amount of $
T c. [ T ’e Pamclpant has completed Years (or Periods) of Service.
d [ ] : anicipant has completed Years (or Periods) of Service while a Participant in the

: [;?] The*lgvart&pant is under age on the Contract issue date.
The maximum amount of all Contracts on behalf of a Participant may not exceed $§

Ian Expenses. Will thgg{,sjan assess against an individual Participant's account certain Plan expenses that are incurred by,
fe atiributable to, a b artlcular Participant based on use of a particular Plan feature?

D. !\.‘ i
specmed belcw/‘fF
11 No™
. [X]  Yes.

AND, indicate the sources of rollovers that will be accepted (select all that apply)
1. [X] Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from: (Check
each that applies or none.)
a. [X] a qualified plan described in Code Section 401(a) (including a 401(k) plan, profit sharing plan,
defined benefit plan, stock bonus plan and money purchase plan), excluding after-tax employee
contributions.

© 2008 Randall & Hurley, Inc.




. f. [ 1 aplandescribed in Code Section 403(b) (a tax-sheltered annuity), i

2. X]

3. X]

© 2008 Randall & Hurley, Inc.
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b. [ 1 a qualified plan described in Code Section 401(a) (including a 401(k) plan, profit sharing plan,
defined benefit plan, stock bonus plan and money purchase plan), including after-tax employee
contributions.

c. [X] a plan described in Code Section 403(a) (an annuity plan), excluding after-tax employee
contributions.

d. [ ] a plan described in Code Section 403(a) (an annuity plan), including after-tax employee
contributions.

e. [X] aplan described in Code Section 403(b) (a tax-sheltered annuity), excluding after-tax employee
contributions.

ding after-tax employee

contributions.

Participant Rollover Contributions from Other Plans (i.e., not viefigg direct plan-to-plan transfer).
The Plan will accept a contribution of an eligible rollover distribution'%g@ eckiedch that applies or none.)
a. [X] a qualified plan described in Code Section 401(a) (incjg!gg'_g a 407(K)Eplan, profit sharing pian,
defined benefit plan, stock bonus plan and money puné,bgas’e plan). R
b. [X] aplan described in Code Section 403(a) (an annujty pian).
c. [X] aplan described in Code Section 403(b) (a tax—stiﬁg"fgred annuity).
SR P
Participant Rollover Contributions from IRAs: T/%%Plan will accept a rollover con [I%t'on of the
portion of a distribution from a traditional IRA tgg{l%;e igible to be rolled over and woula’fgzhu{ ise be
includible in gross income. Rollovers from Roth:[RAS%or a Coverdell Education Savings Accotnt:(formerly

known as an Education IRA) are not permi@%bebause they a;e.noi?traditional IRAs. A rollover from a
SIMPLE [RA is allowed if the amounts are rolled; over after theéndiyjdual has been in the SIMPLE IRA for .
at least two years. Nt 4 '*f?f”
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AMENDMENT FOR THE FINAL 415 REGULATIONS

ARTICLE |
PREAMBLE

1.1 Effective date of Amendment. This Amendment is effective for limitation years and plan years beginning on or after July 1,
2007, except as otherwise provided herein.
Pla 4

1.2  Superseding of inconsistent provisions. This Amendment supersedes the provisions of the to the extent those

provisions are inconsistent with the provisions of this Amendment.

1.3  Employer's election. The Employer adopts all Articles of this Amendment, except those Art'éfe at the Employer specifically

elects not to adopt.

1.4  Construction. Except as otherwise provided in this Amendment, any reference to Sect on" in thlsA et dment refers only to
sections within this Amendment, and is not a reference to the Plan. The Article and “8&ction numberlng&Q ‘this Amendment is
solely for purposes of this Amendment, and does not relate to any Plan atticle, s&cfion or other numbenngsdeSIg, atlons

1.5  Effect of restatement of Plan. If the Employer restates the Plan, theggplsé%Amendment shall remain in ef[ect after such
restatement unless the provisions in this Amendment are restated or otherwrse become obsolete (e.g., if the Plan: ,g;'restated
onto a plan document which incorporates the f|nal Code §415 Regﬂl;gtl“}fprowswns) s : . td

1.6  Adoption by volume submitter practitioner. Except as otherW|se\p£ﬁ’Jded herein, B‘Ti iant to the provisions of the Plan and
Section 5.01 of Revenue Procedure 2005-16, the sponsor hereby add isithis Amendment on behalf of all adopting employers.

ARTICLE Il
EMPLOYER ELECTIONS

order to override ih‘e‘; default provisions set forth below. If the
o] klpped and theeEméloyer does not need to execute this

The Employer only needs to complete the questions ing S?i tionzi2s
Plan will use all of the default provisions, then these questIOns*shgul
amendment. 4

2 ., wﬁ'hg defaults will apply:

B 57y,

21 Default Provisions. Unless the Employer elects othefsgiee in Secfj

a. The provisions of the Planﬂ‘eeg;ng forth the definitio A ensatron for purposes of Code §415 (hereinafter referred to
as "415 Compensation"” $§Wegl?as compensation fg urposes of determining highly compensated employees pursuant
to Code §414(q) and ;ﬁop- eavyipl rposes under Co §416 (including the determination of key employees), shall be
modified by (1) 1nngc§ng paymentsfortiinused sick, acatlon or other leave and payments from nonqualified unfunded
deferred compeqﬁsatlon plans (Amendment Section 3.2 lg\) @) excluding salary continuation payments for participants on
military serwger;z‘. ‘Afiendment Sectlo }‘é:} 2(c)) and (3) ex¢ ‘qmg salary continuation payments for disabled participants
(Amendment\{' |on 3.2(d)). £

2,

o

. %M&f‘ 2 :
b. The "ﬁrstfewweeksiqrﬁle“d 5 F purposggiof 415 Compensation (Amendment Section 3.3).

c. The..‘pro‘yésmn of the Plamsg ing forth the defi nmon of compensatlon for allocation purposes (herelnafter referred to as
5 )

T’\.
eu of default prov,!glons In Ileu ofathe default provisions above, the following apply: (select all that apply; if no selections
“are made, then the defaul tsiapply) ’égg

ity “ontinuation payments (Section 3 2(d)):

Nonhlghly Compensated Employees only

or all participants and the salary continuation will continue for the foliowing fixed or determinable
penod

© 2008 Randall & Hurley, Inc.
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Plan Compensation. (select all that apply):
NOTE: Elective Deferrals include Roth Elective Deferrals, Matching includes QMACs, and Nonelective includes QNECs

unless specified otherwise. ADP safe harbor matching contributions are subject to the provisions for Employer
matching contributions. For all Plans other than 401(k) plans, do not make any selections at 1. — 4. in the table

below.
Nonelective ADP
Elective iE ofit Safe Harbor
Deferrals Matching iSharing  Nonelective
e. [X] Default provisions apply 1.1 ] 2.[ &8 3.1 1] 4.1 ]
f. [ ] Nochange from existing Plan provisions 1.1 ] 4.1 ]

g. [ 1 Exclude all post-severance compensation

h. [ 1 Exclude post-severance regular pay

i. [ 1 Excludeleave cashouts and deferred compensation
ji- [ 1 Include military continuation paymenté

k. [ 1 Include disability continuation payments:

a. [ ] For Nonhighly Compensated Employees only ; .,g,,
b. [ ] For all participants and the salary continuation willt cgéntlnuer‘, ‘ ft e following fixed or determinable period:

. [] Other

Plan Compensation Special Effective Date. Th defi
of the same date as the 415 Compensation change:
m. (enter the effective

s FINAL SECTIO

3.1 Effective date. The prowswﬁ%nof thlskArt %ie’ l!l shall app

3.2 415 Compensation palgfafter severanciwgfrom employmentzd15 Compensation shall be adjusted, as set forth herein and
as otherwise electe ¢ niATticle 1I, for the f6 Ilowmg types of compe nsatlon paid after a Participant's severance from employment
with the Employe £ ’amtalmng the Plani(o a;;y)wger entity thatq “ireated as the Employer pursuant to Code §414(b), (c), (m)
or (0)). However, am%ggr s, described lp sul sectlon andigfbelow may only be included in 415 Compensation to the extent
such amounts are pald‘b‘ he latel 62112 months«aﬁe s5everance from employment or by the end of the limitation year that
includes the date of sughisSeverance from employment. Any other payment of compensation paid after severance of
emplowgn&gat is not désch ed in the following types of compensation is not considered 415 Compensation within the
mear] ?4 de §415(c)(3)*€3‘% ipayment is made within the time period specified above.

Wall include regular pay after severance of employment if:

(1) The payment |5Jegh|ar compensatlon for services during the participant's regular working hours, or compensation for
serwces outSIde the p cipant's regular working hours (such as overtime or shift differential), commissions, bonuses, or
d

The payment wol have been paid to the participant prior to a severance from employment if the participant had
tlnued in employmen? with the Employer.

ipu :’gryto the participant's severance from employment, and the amounts are payment for unused accrued bona
fide sick, vacation, or other leave, but only if the participant would have been able to use the leave if employment had
continued. In addition, deferred compensation shall be included in 415 Compensation, unless otherwise elected in Section 2.2
of this Amendment, if the compensation would have been included in the definition of 415 Compensation if it had been paid
prior to the participant's severance from employment, and the compensation is received pursuant to a nonqualified unfunded
deferred compensation plan, but only if the payment would have been paid at the same time if the participant had continued in
employment with the Employer and only to the extent that the payment is includible in the participant's gross income.

(c) Salary continuation payments for military service participants. 415 Compensation does not include, unless otherwise

elected in Section 2.2 of this Amendment, payments to an individual who does not currently perform services for the Employer
by reason of qualified military service (as that term is used in Code §414(u)(1)) to the extent those payments do not exceed
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the amounts the individual would have received if the mdnwdual had continued to perform services for the Employer rather than
entering qualified military service.

(d) Salary continuation payments for disabled Participants. Unless otherwise elected in Section 2.2 of this Amendment,
415 Compensation does not include compensation paid to a participant who is permanently and totally disabled (as defined in
Code §22(e)(3)). If elected, this provision shall apply to either just non-highly compensated participants or to all participants for
the period specified in Section 2.2 of this Amendment.

elected in Section 2.2 of this Amendment, amounts earned but not paid during the limitation year sglelyZbecause of the timing
of pay periods and pay dates. However, if elected in Section 2.2 of this Amendment, 415 Compgénsation for a limitation year
shall include amounts earned but not paid during the limitation year solely because of the timiny periods and pay dates,
provided the amounts are paid during the first few weeks of the next limitation year, the amg, sar included on a uniform and
consistent basis with respect to ail similarly situated participants, and no compensation ig n.more than one limitation
year.

Administrative delay ("the first few weeks") rule. 415 Compensation for a limitation year shall not iitlude, unless otherwise

Inclusion of certain nonqualified deferred compensation amounts. If the Plan's def’nmon of Compi ion for purposes of
Code §415 is the definition in Regulation Section 1.415(c)-2(b) (Regulation Sectlon 1.415-2(d)}(2) undekt J515‘»Regulat|ons in
effect for limitation years beginning prior to July 1, 2007) and the sf;fﬁfllfed compensation defmtlon 0of. Regulatlon
1.415(c)-2(d)(2) (Regulation Section 1.415-2(d}(10) under the Regulatlon‘s@g\weffect for limitation years prior t3%J , 2007) is
not used, then 415 Compensation shall include amounts that are includiblezin'the gross income of a Participant Fdenpe rules
of Code §409A or Code §457(f)(1)(A) or because the amounts are consﬁt’rﬁ"‘tlvely recelvedm the Participant. [Note if; the Plan's
definition of ‘Compensation is W-2 wages or wages for withholding purposes then,at )ese’ amounts are already include in
Compensation.] s 5

Definition of annual additions. The Plan's definition of "annual addition o’dﬂ as follows:

(a) Restorative payments. Annual additions for purposes of Code §415 s al Not ‘énclude restorative payments. A restorative
payment is a payment made to restore losses to ad resulting from actions’ byra-fiduciary for which there is reasonable risk
of liability for breach of a fiduciary duty under ER] SA @?ge{’ other applicable fede@?g state law, where participants who are
similarly situated are treated similarly with respecﬁﬁéshe prmeﬁls Generally, payments :are restorative payments only if the

payments are made in order to restore some or allZof,the plan‘sJosseSzd_‘ e to an actignF(or a failure to act) that creates a
reasonable risk of liability for such a breach of fducﬁ uty (other anzaibreach of fiduciary duty arising from failure to remit
contributions to the Plan). This includes payments to aiplan made r ﬂana%%.i artment of Labor order, the Department of
Labor's Voluntary Fiduciary Correction Program, or %i’%urt—tgppgrg ed settlement? to restore losses to a qualified defined
contribution plan on account of tn reach of fiduciary dutys 2}%} than a breach of fiduciary duty arising from failure to remit
contributions to the Plan). Pay nts:| Qe to the Plan to_! ake up for losses due merely to market fluctuations and other
payments that are not mage; o%a‘féau { kg reasonabléfrisk. of liability for breach of a fiduciary duty under ERISA are not
ut'v ontributions'thatiare considered annual additions.

restorative payments and{genérally consti

(b) Other Amountwnnual addltlons‘ 8415 shall not include: (1) The direct transfer of a benefit or
employee contnbuhonsifrom a qual/fled a%- to%t};ls Plan; (2, ‘?ﬁ'ollover contributions (as described in Code §§401(a)(31),
402(c)(1), 403(a)(4)ﬁ3(ﬂ2(8) 408(q)(3);rand:i4b7(e) 1 Vik(3)-Repayments of loans made to a participant from the Plan; and
(4) Repayments of mounts es lbed in Code @_@(a)(?)(B) (in accordance with Code §411(a)(7)(C)) and Code
§411(a)(3)(D) or repayme Nt \ncon ributions to a governmental plan (as defined in Code §414(d)) as described in Code
§415(k)(3)sas. ell as Employer restoratlons of benefits that are required pursuant to such repayments.

(c)%gate of tax-exempt Employ%é; Qntnbutlons Notwithstanding anything in the Plan to the contrary, in the case of an
oyer that is exemp Tom Federalrlncome tax (including a governmental employer), Employer contributions are treated as
redited to a partncnpan‘t'['m Siaccount for’?a{pamcular limitation year only if the contributions are actually made to the plan no later
an the 15th day of the: ntp calendar month following the end of the calendar year or fiscal year (as applicable, depending
n the basis on which thefen ;;‘lloyer keeps its books) with or within which the particular limitation year ends.

ange of limitation yearﬂThe limitation year may only be changed by a Plan amendment. Furthermore, if the Plan is
nated effective as og[é‘vjﬁgte other than the last day of the Plan's limitation year, then the Plan is treated as if the Plan had

beedtamended to changglitsFlimitation year.

Excess‘A“png#al Addltlons Notwithstanding any provision of the Plan to the contrary, if the annual additions (within the
meaning ofuCo&’*e’f§1 5) are exceeded for any participant, then the Plan may only correct such excess in accordance with the
Employee Plans"Comphance Resolution System (EPCRS) as set forth in Revenue Procedure 2006-27 or any superseding
guidance, |nclud|ng, but not limited to, the preamble of the final §415 regulations.

Aggregation and Disaggregation of Plans.

(a) For purposes of applying the limitations of Code §415, all defined contribution plans (without regard to whether a plan has
been terminated) ever maintained by the Employer (or a "predecessor employer") under which the participant receives annual
additions are treated as one defined contribution plan. The "Employer" means the Employer that adopts this Plan and all
members of a controlled group or an affiliated service group that includes the Employer (within the meaning of Code §§414(b),
(c), (m) or (0)), except that for purposes of this Section, the determination shall be made by applying Code §415(h), and shall
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take into account tax-exempt organizations under Regulation Section 1.414(c)-5, as modified by Regulation Section 1.415(a)-
1(f)(1). For purposes of this Section:

()] A former Employer is a "predecessor employer" with respect to a participant in a plan maintained by an Employer if
the Employer maintains a plan under which the participant had accrued a benefit while performing services for the former
Employer, but only if that benefit is provided under the plan maintained by the Employer. For this purpose, the formerly
affiliated plan rules in Regulation Section 1.415(f)-1(b)(2) apply as if the Employer and predecessor Employer constituted a
single employer under the rules described in Regulation Section 1.415(a)-1(f)(1) and (2) immediately prior to the cessation
of affiliation (and as if they constituted two, unrelated employers under the rules describedgin Regulation Section
1.415(a)-1(f)(1) and (2) immediately after the cessation of affiliation) and cessation of affiliation waSithe event that gives rise
to the predecessor employer relationship, such as a transfer of benefits or plan sponsorship.

2) With respect to an Employer of a participant, a former entity that antedates )
employer" with respect to the participant if, under the facts and circumstances, the emplo er ‘
or a portion of the trade or business of the former entity. 4

mployer is a "predecessor
stitutes a continuation of all

(b) Break-up of an affiliate employer or an affiliated service group. For purposes’of aggregating®plang,for Code §415, a
"formerly affiliated plan" of an employer is taken into account for purposes_«'pf?gpplymg the Code §ﬁ"1 5;‘hmltahons to the
employer, but the formerly affiliated plan is treated as if it had terminated imrec glately prior to the " ‘cessation; gj{‘%ﬂlatlon For
purposes of this paragraph, a "formerly affiliated plan" of an employer js: h_ﬁlan that, immediately prior to thg “cessation of
affiliation, was actually maintained by one or more of the entities thatzconstitute the employer (as determmed?l’;hder the
employer affiliation rules described in Regulation Section 1.415(a);

[Q and (2)), andsimmediately after the ces‘gahon of
affiliation, is not actually maintained by any of the entities that constitute the empl%eﬂﬁgggs determined under the employer
affiliation rules described in Regulation Section 1.415(a)-1(f)(1) “andg 222 For pLyposes of this paragraph, a "cessation of
affiliation" means the event that causes an entity to no longer be ggregate }!Th one or more other entities as a single
employer under the employer affiliation rules described in Regulation Se |on 5’(a) -1(f)(1) and (2) (such as. the sale of a
subsidiary outside a controlled group), or that causes a plan to not actual yu/b )i

the employer under the employer affiliation rules of Regulation Section 1.4§5(2)z] (f{(1) and (2) (such as a transfer of plan

sponsorship outside of a controlled group).

(c) Midyear Aggregation. Two or more deﬂnedxggg%nb 191 plans that are not req ir zt,o be aggregated pursuant to Code
§415(f) and the Regulations thereunder as of the Tiistiday of aalmlf"’ﬁonr ncyear do not TalJito satisfy the requirements of Code
§415 with respect to a participant for the llmltatlok%year merely begal ,‘y,hare aggregated later in that limitation year,
provided that no annual additions are credited to the p i lpant‘s acco"'ﬁnt‘aﬁg{% hepdate on which the plans are required to be
aggregated. ;

TICLEN
PLAN COMPENSATION

4.1 Compensation limit,gh bl\Nithstanding A@endment Sectlongézior any election in Amendment Section 2.2, if the Plan is a
401(k) plan, then fg*artlmpants may no}&mtgke elective deferg;as with respect to amounts that are not 415 Compensation.
However, for thlepurpo$e 415 Comp {Sation tymited to tgs annual compensation limit of Code §401(a)(17).

42 Compensation paid afé&,ﬁaseve ance from emp oyme_n@Compensatlon for purposes of allocations (hereinafter referred to
as Plan Compensation) s lﬁ’ Justed unless otherwise elected in Amendment Section 2.2, in the same manner as 415
Compens tion.pursuant to cle. III of this Amendment if those amounts would have been included in Compensation if this
e PammparLt s,{,severance from employment, except in applying Amcle 1l, the term "limitation year" shall be

‘a,»k

ptlon to apply PlanﬂCorAgpensatlomg ovisions early. The provisions of this Article shall apply for Plan Years beginning on

and after July 1, 2007, unle &8.another efféctive date is specified in Section 2.2 of this Amendment.

de by the employer in Section 2.2, this amendment is hereby adopted by the volume submitter
ployers on:

(signature and date)

This amendment has Q;ta’%gn‘éxecuted this : day of

Name of Plan: Public Utility District No. 1 of Okanogan County 401(a) Plan

Name of Employer: Public Utility District No. 1 of Okanogan County

By:

EMPLOYER
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Volume Submitter Profit Sharing Plan

MODIFICATIONS TO RANDALL & HURLEY, INC.'S VOLUME SUBMITTER

PUBLIC UTILITY DISTRICT NO. 1 OF OKANOGAN COUNTY 401(A) PLAN

Certain modifications from the volume submitter plan have been made io this Adoption Agreement. In accordance with the IRS
determination letter submission requirements, the location, nature and effect of these changes are listed below.

To facilitate your review of these changes, we have extracted from the Adoption Agreement the entire pagagraph in which a change
occurred. We have indicated the page number or the Section of the Adoption Agreement where the modifiedeparagraph appears. The
effect the change has on the Plan is listed below the paragraph. 2

THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED:

© 2008 Randall & Hurley, Inc.




Volume Submitter Profit Sharing Plan

APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

A. Special effective dates. The following special effective dates apply: (Select a. or all that apply at b. - d.)

a.

b.

C.

THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED:

28.

[1]
{1

[1

. [<030i>X<\030i> p.15]
Other special effective date(s):

REQUIREMENTS TO SHARE IN ALLOCATIONS OF EMPLOYER
AND FORFEITURES (select a. OR b. and all that apply of c., d., ore

N/A. No special effective dates selected below.

Employer Profit Sharing Contributions. The Employer Profit Sharing Contribution provisions under Questions 27.
and 28. are effective:

Distribution elections. The distribution elections under Questions (Choose 82%%5:36. as applicable) are

effective:

contributions and loan provision added 1/1/2008; 3) Normal Retirement Aqe;‘?a’dd’ed 1/1/2008%4) Clarified matching
conribution formula 1/1/2008. Compensation will_change 1/1/2009 to include¥all Compensatlo% periods prior to
the above-specified special effective date(s), the Plan terms in eﬁexc'@ggr to its restatement%r this Adoption
Agreement will control for purposes of the designated provisions. A sggmgl effective date may not réstiltiin, the delay of
a Plan provision beyond the permissible effective date under any apﬁllcayble law.

M
\a),_:,
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Volume Submitter Profit Sharing Plan
CONTRIBUTIONS AND ALLOCATIONS

27. FORMULA FOR DETERMINING EMPLOYER PROFIT SHARING CONTRIBUTION (Plan Section 4.3(b)) (d. may be
selected in addition to b. or c.)

a. [ 1 N/A. No Employer Profit Sharing Contributions may be made (other than top-heavy minimum contributions) (skip to
Question 28.)

b. [X] Discretionary contribution, to be determined by the Employer.

c. Fixed contribution equal to % of Compensation of Participants eligible to share in al/gga"tlons

d [ ]
FORMULA FOR DETERMINING EMPLOYER MATCHING CONTRIBUTIONS

1. [ 1 n/a. There will not be any Employer matching contributions.
2. [X] The Employer....(select a. or b.) ;
a. [} may make matching contribuitons equal to a dlscretlonary percen age
determined by the Employer, of the Par |cc‘
b. X] will make matching contributions equﬁl 0°50%

plus: A
a. {X] N/A

determined by the Employgfu
of Compensation. M@%

AND, in determining the Employer matching contribution ab M ‘mpt Employees, only Elective Deferrals up
to the percentage or dollar amount specified below W gsm‘él?ched (select c. and/ord. OR e.)

c. [X] the lesser of 6% of a Participant’s Xer pensatlon or $7,750.
d. []

N

%

e. [1] a dlscretl [opal m@é@c&gﬁgge ofa Pamclpant s&% pensation or a discretionary dollar
amount, HJ# é%ercengg‘gg‘[%whlar amount to' be\determlned by the Employer on a

uniform basisifor all Partigipant:

AND, in determining the Employer matc ing contrLW,lon' _ ‘gNon Exempt Employees, only Elective
Deferrals up to the percentage ofdg llara odnt specnflgg'y oW will be matched: (select f. and/or g. OR

h.)

6: of&a Participant’s Compensation or $7,750.

aidlsgretlonary perce tage of a Participant's Compensation or a discretionary dollar
pount the percentag elor dollar amount to be determined by the Employer on a

F g 5

uniform basis for all P‘art!p ipants.

[ ] the PlaniYear.
. X each“f:ayroll period.
. [] ggf&a?%ll periods ending within each month.
i ,]ﬂa]Lpayroll periods ending with or within each Plan Year quarter.

N/A, the Pl ndz nly provides for discretionary matching contributions.
+

THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED:
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Volume Submitter Profit Sharing Plan

VESTING

19. VESTING OF PARTICIPANT'S INTEREST (Plan Section 6.4(b))
a. [X] N/A. No Employer matching or profit sharing contributions are subject to a vesting schedule. (skip to Question 23.)
b. [ 1] 100% for those Participants employed on (enter date). For those Participants hired after such date, the

vesting provisions selected below apply.
c. [ 1 The vesting provisions selected below apply.

Vesting for Employer Matching and Profit Sharing Contributions.
d. [ 1 100% vesting. Participants are 100% vested in Employer profit sharing contributions up
if eligibility requirement is greater than 1 Year (or Period) of Service.)
e. [ ] The following vesting schedule, based on a Participant's Years of Service (or Penod ;
Time method is selected), applies to Employer profit sharing contributions: o
1. [ ] 6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%,; 4 years 60" )
4 Year Graded: 1year-25%; 2 years-50%; 3 years-75%; 4 years-éwo%
5 Year Graded: 1 year-20%; 2 years-40%; 3 years-60%; 4 years- 80%; 5 years:
3 Year Cliff: 0-2 years-0%; 3 years-100% . A S
7 Year Graded: 0-2 years-0%;3 years-20%; 4 years-40°‘ 275y ‘
5 Year CIiff: 0-4 years-0%; 5 years-100% !
[<00zB> <\00zB> p.6]

15 s

itering Plan. (Required

f Service if the Elapsed

-80%; 6 years-100%

r—————
— it s

2.
3.
4.
5
6.
7.

schedules:

THE FOLLOWING PARAGRAPH HAS BEEN MODIFIED:

13. CONTRIBUTION TYPES

selections made under the Contributions and Aj|ocat|ons sectlon of this Adoptlon ‘greement
[X] Employer Profit Sharing Contribution§ (inGilide: evailing Wage Contr b

[X] Rollover Contributions (Question 39.) A
[X] Employer Matching Contributions
[<03CL> <\03CL> p.3]

This is a frozen Plan effective:

pooTw
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